
fi.W¢\l,p&~ .. 1filli<hiitj,\iH4§3·'·kl li E+ u••*4411•·MRMfi :mnm LTD. @ DELHI METRO RAIL CORPORATION 
(A JOINT VENTURE OF THE GOVT. OF INOIA ANO THE GOVT. OF NCT DELHI) 

A DVT. NO.: DMRCIHR/RECTT.1~ 1 9 
[);atvd: 14. 12.2019 

IMPORTANT OATES TO REMEMBER 

ON-llNE REGISTRATION AT: f'l"MI I 4. U_."O It 11 ~DO A.Ill..) 
""''"'-d•lhlmtitmn11lccm,'cartt'.asin 

ONLINE A1>pllcAt!oo FM rn ti. paid be"'-"Mn: • fl"MI 14.1UOl9tt>11.0U\UO 
LAST DATE F'OR RE'GISTRAllON OF ON-l.INE APPLICATIONS u .ouo."O 111 :51 PJ•ll . 'pho number 
Ava~abt1i'!y ol Can L\i~ on OMRC "~hslt• !i:lf CBT Shan t.e 1n1wt.d by •mal\lSMS on registtM .null M cf Deh. 

The Del'hi IM:r-> Raa C.VlXY<1: 10MRC l Ltd. A JOOt Vent\ ~ \\-;it\ ~ I cl N.:i• Tent.':llY 
~rtQN:-tti C\I C., I oflrd..l &NH!>e c;..-.t t!>e ·- e>e ... of Qe:."i, 

has be-en entrus.!~ "~1 . 1 the tt ~ fy I cl "' ~Mi\.~R Jim :1S','!.~b · R The~ r,roR. ~- ~ ~~~ 
pndes i~e its ab ' ty to nvnure . en C°\"C'U ti ~ " 1' n . Tu.Uy, !.t"'TS ltdJ'·~s ~ o .. RC ~~tt!'d by 1.t__ ~-ees. • c:!n . -3 and a!!ro3d 
NCR. carry ab.-"UI 3 ' 1':1np;~ ~ ~e-rs ~f )' Inn ~ to the N\<e, 0.\\RC IS Ill\ ~ 11 pro>~ s us I<> II ~ ol t>.-"'>e.s."' OVRC. 
Aophcations are. l>E-re!l . <lWlN"""' r~~ !"111) n • sell !IN\ "" :lie ·ng ~:f'9tWY ol E> ~ & Cf>-E_(!'CU' '9 pJS!S 
SECTION · 'A' · Regulu -ErKutl\,. Ca~ Pasts 
Age bel\\-een (as 01.12 ~01~). ,S rn 30 Yean., I ~ . lxlln nct e;\rtJC{ \, n 02. 1~ .1~ and oo I~ 0-01.12 rol l . ~ aJ!l>e ~ 

aa.cflCll Standlrds Post Name of Post Pay Scale N-3 of vacanclts- Euentlal Qualif'1"tiorl Required 
Code (IOA)in Including r9H"'ed cat.gory I as ~r Indian Rly. 

Rs.. batcl.'Wg vatandn u.cfic;.al libnwil 
(B!Mf det3il of 

rne<fie&I standards 

SC ST OBC 1~ UR PllitiD• Total 
.,.. rniigb .. 

at D RC's 

W•bsita) 

REOt A.~ .. Mana;,."e!i st\."!00 - 02 01 ()5 0, 
1· 07 

- 16 Mn'lmum cf eo·~ rr~'eq'.r.-i'en! CGPA ., 6.E.'S. Ted\. I ~~ 
~ BQL°'l'\() ~11 1rom a Ga.t. reccs~ Um~ ~ Tedi . 

...;u. minimum 1'0-.:> )'e3''S ~ ... ~~•'I:>\~ 

RE02 A..«s.'t.Ma~ 50000- 02 0, - - 00 - 09 Mimmum cl BO"J:. 1'1'13!t.s'e<;-S.<l.'ent CG?A il"I SSS. Ted\. ~~ 

SST 160000 i1'I El&!mnc'cs Ens~-~ & eamu.a::ui Tednral 

Eng,:j . IT.~ Science.~ Scenre & 
Erm. ~ S 8ecronic:s Ergg_, 8ecnca1 En;a... 
~ST~':ionEnss-.~ 
~.!3~ a.~ Con~~~ & Cor.:n::l 
lr:s:l'.mre.-0:0.'I ~ mim ~ G<:\-:.. ~ ~ 
lt-.se-.rte "tth rnininun !\\<:> )-eA!S i:cst ~ •'trl< . 
e.~ 

RE03 I Asstt. Manager/ 50000- 02 
01 1· 03 

01 

05 I - 12 \ t.tnm.ii ci ~; ma!\!.~.Ji\-a'erJ CGfi.\ Fi B.E!'S..~~ \ Exeo.c\.,,, 
Ci\il 150000 {Ci\~ from a G:!\t. ~ UM~.'lns!:":l..- ..nttt 1"ed'rical 

minim!ml to.<:>)~~ ~.ia..~lia'l ....::n ~ 
RE04 Asstt. Managat 50000- 01 02 01 - OS - 09 IJ"nimum of ro% rnarl<s'~-a\e<'J ~ i1'I 6!::. '6.. Tedi.. E:eao...,,, 

Operations 160000 in Ele::mcaV8ednr..icsf l.~ JOYll a.., eq-.iva- Tedri::al 
lent trade from a Go\t ~ l.JM~"'5e.."I! er 

~ 
02 (T'MI) )'e3TS M time MBA-~ ro;r. marl<s'e<;liva-
lad CGPAha\irig ~Fi ~bcs1~al 
Busness ~I Ll':"'s!X:s iil:m a G.7.t ~ ' UM~ I tr;seu:e with mmrun mi >"SS pest qua. 

- ~wen~ 

REOS Asst!. Manager/ 50000- - - 01 - 02 - . 03 t.liUnsn cf smi;, ~~ CGPA in Degree n ExeaC\'l!I 
Architect 160000 Badleb olAA:h!eQre ban a GO\t. ~ ~- Ti!drical - Sty and reg:S!ra:ion •-i!h Cot:rd cl Ard\..~ will'I 

miWnm two~ post qua5::aftn wu\: ~ 

RE06 Asstt. Manager! 5000ll- - - - - 01 . - 01 U'ni1un of~ mans.w.N.il!rt ~ m B.EJS.. Ted\. ~ 
Traffic 160000 - SIO-.'i El~iig or~ m ~ Tedrical 

~~or t.lastels m T~ P1arrirg 

- witt'I ~ ~ yeais post~ wa1t 
e:qierience. 

RE07 Ass!1. Ma.nagerf 50000- - - 01 - 03 - 04 Unmr.i c:l 60"4 mans.~ CGAt. in S. Tec:Mi..E.,_ ~ 
Sores 160000 in~~ Bearoric:s d:sCPfne ~a Non • Tedri:al 

Ga.t. rec::igrized um~~~ wittl mirinun mi 

yeas post~ ""°" e:qierienc:e.. 

ft.Eos I Asslt ,.,a.nagert 50000 - - 02 - - 01 -- 03 CA.'IC\~ wilh ~ !'Ml years' pest - Qt:ai5::aDon 

I 
ExeaJ!M!i 

Finance 160000 -.all e>pefience. Kncwi~ cl SAP.ERP -.'I be Non - Tedrical . 
~ 

RE09 I Asst!. Managerf 50000-

I 
-

l 
-

l 
01 - 02 03 I F~ t:me LLB~ a nrirun of 6Q'lf. mzts~ ~ 

Legal 160000 CGf>t\ f:MI a GcM. ~ tnseit&'lri\-erWt wilt'I Non - Tedrical 
nirSrun tMI ~post~ 'tlU1t e>pefience. 

TOTAL REGULAR EXECUTIVE CATEGORY POSTS 60 
S ECTION - 'B' - Regular -Non-Executive Category Posts 
Age between (as on 01 .122019). 18 to 28 Years., i.e.. _born not eaiief than 02..12.1991 and ntt la:er than 01 . 12.100i . fer post codes RNEO, lo RNE07, RNE09. RNE10.. RNE1l. 
RNE16 to RNE18; 
Age between (as on 01.12..2019). 18 to 30 Yems, ie.. ban noleaterll-.illl 02..12. 1989 and net lalerl!lan 01 .12..2001, b post aides RNE08. RNE11. RME12. RNE14 ard RNEIS. 

Post Name of Post Pay Sc:ale No al wacaaw:ies"" Essential Qualifiatian Required llledical Standanis 
Code (EA) In including reserved as per Indian RJr. 

Rs. category I backlog lledical-.uaL. 
.YKallCies (Brief detail of 

medical siandanls 
SC ST OBC EWS UR &$* ...ao- Toal -~ atDllRC's 

Wlbsb) 

RNE01 Jr. EngSleer1 37000- 11 02 - 02 11 03 - 2S 1lne )ell.-S ~ ~ m BedrEal I A-,-,ne (A-1) 

Eledricall 115000 eqift<ller( ll'ilde from a Go.t. ~ Lftiter. c::amgcry, not belDs 

Ski~ A~IA-.JI 
~---



~ · 
- - •'"·-·1··1 

Pay Scala 
Noofvacancles" - ' ' ' -~ :::::;-t Harne of Post 

po5 (IDA) In 
cede lncludlng reserved dlcal standards 

Rs. category I backlog Esaanll1I Ou111nc1Uon Required ~: per lndlan Rly. 

'--
vacancies Medical Manual. 

SC ST 

(Brief detail of 

OBC EWS 
medlcal standards 

UR Exs· Pweo· are available Total 
at OMRC'• 

Jr. Eng·neerf 37000 -Rf;E02 11 13 09 
Wabslto) 

Electronics# 115000 06 27 09 Aye-one (A-1) 66 Three years Engineering Oiplomall In Electronics. 
Computer Engg .. Information Technology, Electro-

calegory, not below 

nlcs & Communications. Electronics & Commun!-
Aye-three (A-3) 

cations Industry Integrated, Electrical & Electro· 
nlcs, Electronics I Microprocessor, Electronics & 
Telecommunications. Instrumentation Technology. 
Electronics and Instrumentation Engg. rrom a 

RNE03 Jr. Engineerf 37000 . 
Civi!# 

07 07 15 05 
Govt. recognized Universitynnstitute. 

115000 25 08 . 59 Three years Engineering Diploma# In Civil/equiva· Aye-one (A· 1) 

lent trade from a Govt. recognized Untversity/lnsti- category, not below 

°RNE04 Jr. Engineer/ 37000 . 01 lute. 
Aye-three (A-3) 

Environment# 
. 02 05 Aye-one (A-1) 

115000 01 08 Three years Engineering Diploma# in Civil/ 
Environmental/ Electrical/ equlvalent trade from a category, not below 

'RNEOS Jr. Engineerf 37000. 
Govt recognized University/Institute. 

Aye-three (A-3) 

Sores# 
. . 01 . 04 Three years Engineering Diploma# in Mechanical/ Aye-three (A-3) 

115000 05 
Electrical/Electron ics/ Civil/equivalent trade from a 

RNE06 Fire Inspector 37000 -
Govt. recognized University/lnstitute. 

01 01 02 Aye-One and 
115000 

~ 03 01 . 07 B.Sc. (three years course) rrom a Govt recogni· 
zed University, w~h one-year Fire Safety course Minimum Physical 

rrom a Govt. recognized University/Institute. Standards:-
Height-167 ems .• 

Weight-51 kg .. 
Chest-81 ems. & 

86 ems. expanded 

RNE07 Architect 37000 - - 01 03 04 Diploma# in Architecture from a Govt recognized Aye-three (A·3) 
Asstt# 

- - -
115000 University / Institute. 

RNEOS' Asstt 37000 - 04 02 04 02 11 03 23 Minimum 60% marks in BCA/S.Sc. (Electronics).! Bee-Two (B-2) 

Programmer 
-

115000 B.Sc. (IT).IB.Sc. (Maths) from a Govt. recognized 
University or Minimum 60% marks in three years 
Diploma in Computer Science of Application or 

- Minimum 60% marks in 'A' level Diploma in 
Department of Electronics Accredited Computer 
Courses with minimum two years post - qualification 

- - experience in ERP or Software Development 
including actual programming or Network Adminis-
tration. Working experience in ERP. preferably in 
SAP. 

RNM9 , l egal Asstt 

. I 
37000- .or -- . - 04 - . 05 LL B with minimum 50% marks from a Govt. Cee-One (C-1) 

115000 rec;ognized University/ Institute or National Law 
School. 

RNE10 customer - 35000- 58 46 57 38 187 55 - 386 ThreeJFour years Graduation course in any discipline Aye-One (A-1) 

- Relations 110000 from a Govt. Recognized University, and computer 

Asstt. literacy (Certificate in Computer Application Course 
of a minimum 6 weeks duration). 

RNE11 Accounts Asstt. 35000 - 08 02 13 04 21 06 02 48 B.ComJequivalent·from a Govt recognized Gee-One (C-1) . 

11 0000 University/Institute with minimum two years' post -
qualification work experience. -

R1l E12 Stores Asstt 35000. 01 - 02 - 05 01 . 08 .Three years Engineering Diploma@· In MechanicaV Cee-One (C-1) 

110000 Electrical/Electrcnicsl CiviVequlvalent ln!de from a 
Govt. recognized University/Institute or B.Sc.@ 
with Physics, Chemistry & Maths with minimum 
two years p<;>sl • qualification work experience. 

RNE1 3 AssttJCC 35000. . - 01 - 03 - - 04 Bachelor degree in Journalism & Mass Communi- Cee-Qne (C-1) 

·110000 cation or similar relevant field from a Govt reco-
gnized University/Institute or PG Diploma in 
Journalism & Mass Communication or sim~ar 
relevant field from a Govt. recognized University I 
Institute. 

RN E 14 1 Office Asstt 
35000- 01 . 03 - Q4 01 01 08 BA/B.Sc./B.Com. from a Govt recognized . Cee-One (C-1) 

110000 - . University/lnstitute with mini~um two years' post -
qualification work experience. 

RUE15 Sl.enographer 35000. . - 03 - 06 01 01 09 Graduate in any discipline from a G.ovt. recognized Cee-One (C-1) 

110000 University with one-year course in Office Mana-
gement and Secretarial Practice/equivalent. 

I 
Shorthand Speed-80 wpm/English Typing Speed-
40 wpm/English. 

, Desirable: proficiency in shorthand/ typing in - Hindi with minimum two years' post • qualification 
work experience. 

RNE16 Maintainer I 25000- 28 - 14 10 49 14 - 101 ITI (NCVT/SCVT)$ in Electrician Trade, from a Bee-One (B-1) 

Electrician 80000 Govt recognized University/Institute. 

RNE17 
·~' 

25000·. - 44 - 14 86 · 20 . 144 m (NCVT/SCVT) $ in Electronic Mechanic, Infer- Bee-One (B-1) 

EJectronic 80000 mation communication Technology System 

Mechanic Maintenance, Information Technology, Mechanic 
Computer Hardware, Mechanic cum Operator 
Electronic Communication System, Mechanic 
lndusbial Electronics, Radio & TV Mechanic, 
Pa.over Electronics System from a Govt recognized 
University/Institute. 

RHE18 Main!ainef' I 25000 - . - - 01 17 02 - 18 tn (NCVT/SCVT)$ in Fitter, lift & Escalator Bee-One (B-1) 

Flf!« 80000 Mechanic from a Govt. recognized University/ 
Institute. 

TnTA.L REGULAR HON · EXECUTIVE CATEGORY POSTS - 929 



I I 

~111111 
SECTION. 'C'. Executive posts on Contract basis for 02 years 112 2001 ror all the posts._. -----r;JM~d:ii·:::li ~513;:::;-
Age between (as on 01 .12.2019), 18 to 30 Yoar5, I.e .. born not earlier than 02.12.1989 and not later than 0 · : ' R ufred e rea nd1rd, 

t' 1 auahficatlon eq as per Indian Rly, 
Post Name of Post Pay Scalo No of vacancies" Essen •• Medical Manua1, 
Codo (IDA) In Including reserved (Brief debil of 

CE01 Assll. Manager/ 
Electrical 

CE02, Asstt. Manager/ 
S&T 

CE03 Asstt . Manager/ 
IT . 

CE04 Asstt. Manager/ 
Civil 

CEOS Asstt. Manager/ 
Finance 

Rs. category vacancies • medical standafdt 

SC ST OBC EWS UR PwBD' Total 

50000. 
160000 

50000 • 02 02 03 
160000 

50000. 
160000 

50000-
160000 

. 50000 -
160~00 

01 01 

09 07 20 

01 02 

-

01 01 

01 09 17 

05 07 

07 30 73 

- 05 . 08 

Minimum of 60 1'· markslequi'ralenl GPA in BEJB.Tech. 
(Electrical) from a Govt recognized Univ7rsit'{nnstitu1e 
with minimum t-110 years' post ·qua ficaoon work 
experience. 
Minimum of 60"/. marks/equr1alent CGPA in SEIB.Tech. 
in Electronics Engg., Electron·cs & Communica ·on 
Engg., IT. Computer Science. Compv!er Science & 
Engg., Electrical & Electronics Engg., Electrical E~g • 
Electronics & Telecommunication Engg . Electron•cs 
Instrumentation and Control, lnstrumenta ·on & Control. 
Instrumentation Engg. from a GO'll. recognized _u~~/ 
Institute with minimum two years' post - qualifiealion 

work expenence. 
Minimum of 60% marks/equivalent CGPA in BE/ B.Tech. 
In Computer Engineering I Computer saenc:e .'Computer 
Technology / Information Technology or Min mum of 
60% marks/equivalent CGPA in MCA. from a Govt • 
recognized Universityllns!Jlute with minimum tNO years 
post • qualification work experience in ERP or SoftNare 
Development including actual programming or netNork 
administration. Working experience in ERP, preferably 
in SAP, knowledge of Cyber Security covering global 
best practices, policy & procures and itS compfiances 
system audit etc. is desirable. 

Minimum of 60% marks/equivalent CGPA in B.EJB.Tech. 
(Civil). from a Govt recognized University/lnstitute with 
minimum two years' post - quarmcation work experience. 

CNlCWA with minimum ~No years' post - quarmcation 
. work experience in relevant field. Knowledge of SAf'/ 

are avaflablt 

al DMRC's 

Website) 

&ecvtivel 
Tedlnical 

Exeot.ivel 
Tech 'cal 

E.xecutivel 

Executivel 
Techni~I 

Executive/ 
Non - Technical 

TOTAL EXECUTIVE POSTS ON CONTRACT BASIS FOR 02 YEARS 106 . 
SECTION - 'D' - Non-Executive posts on Contract basis for.02 years 

. • ERP will be preferred. 

Age between (as on 01 12 2019) 18 t 28 y · b 06 
Age between (as on 0 . . , o ears, ~ .e . , orn not earlier than 02.12.1991 and nottater than 01 .122001, for post codes CNE01 to CNE03. CNE05 to CNE ; 

1.12.2019), 18 to 30 Years, 1.e:, born not ear11er than 02.12.1989 and nottater than 01 .12.2001. for post code CNE04 

Post Name of Post Pay Sc~le ~o· of vacancies- l Essential Qualification Required - . Medical Standards 
Code (IDA) m including reserved as per Indian Rly. 

CNE01 Jr. Engineer/ 
Electrical# 

CNE02 Jr. Engineer/ 
. Electronics# 

-CNE03 Jr. Engineer I 

·Rs. category vacancies Medical Manual. 

SC ST OBC EWS UR .. 

37000 - · 17 10 27 12 54 
115000 

37000 - 17 14 24 12 •58 
115000 

37000 - 19 10 16 13 . 81 

ExS" PwBD' Total 

17 - · 120 

18 1?5 

20 . 139 

(Brief detail of 
medical standards 

are available 
atDMRC's 
Website) 

Three years Engineering Dipl?ma# in El~cal- I I Aye-one (A-1 l 
equivalent trade from a Govt recognized Unrversity I category. not below 
Institute. Aye-three (A-3) 

Three years Engineering Diploma# in Electronics, Aye-one (A· 1) 
Computer Engg., Information Technology, Electro- category. not below 
nics & Communications, Electronics & Communi- Aye-three (A-3) 
cations Industry Integrated, Electrical & Electro-
nics, Electronics I Microprocessor, Electronics & 
Telecommunications, Instrumentation Technology, 
Electronics and Instrumentation Engg. from a Govt 
recognized University/Institute. 

Three years Engineering Diplo~ in Civil/equivalent Aye:-0ne (A-1) 

I• 

Civil# 115000 trade from a Govt recognized University/Institute. category. not below 
Aye-three (A-3) 

CNE04 Assll. 37000 - - - - 01 · - - 01 Minimum 60% marks in BCA/B.Sc. (Electronics)/ Bee-Two (B-2) 
Programmer 115000 B.S·c. (IT)IB.Sc. (Maths) from a Govt recognized 

University with minimum 60% marks or Minimum 
60% marks in three years Diploma in Computer 

., Scienee of Application or Minimum 60% marks in 
'A' level Diploma in Department of Electronics 
Accredited Computer Courses with minimum two 
years post - qualification experience in ERP or 
Software Development induding actual progra-
mming or Network Administration. Working exper-

c ience in ERP, preferably in SAP. 

CNE05 Architect 37000- 01 . 02 . 01 06 01 - 10 Diploma# in Architecture from a Govt recognized Aye-!hree (A-3) 
Asst!.# 115000 ·University / lnstiMe. 

CNE06 Asstt./CC 35000 - - ~ - 03 - - 03 Bachelor degree in Journalism & Mass Communi Cee-One (C-1) 

110000 cation or similar relevant field from a Govt 
recognized University / lnstiMe or PG Diploma in 
Journalism & Mass Communication or similar 
relevant field from a Govt recognized University I 
Institute. 

398 
\ 

TOTAL NON-EXECUTIVE POSTS ON CONTRACT BASIS FOR 02 YEARS 
~For the post of Junior Engineer in .an disc'.plines and Architect Assis.tant (viz .post. codes R~E01 •. RNE~2, RNE03, RNE04, RNEOS: RNE07, ~NE01, CNE02, CNEOl, 
~NEOS) ndidate must possess Diploma m the relevant field. Candidates With higher _quahfication VIZ.. B.EJB.TechJB.Sc. etc. m respective disciplines but n t 

;aving di~~oma in the relevant field, shall not be eligible and cannot apply. • 
0 

\ 



I • 
' I ' I For th~ post of Stores Autt. vi:_ 

i!lploma tn the reloYOnt field or BS · !>Ost <Odt RNE12 
· h h " h · c . In Physl • c.tndlditt""" 

,.,t 19 er I other qualilic r cs, Ch""'"' & I p0i .. , .. 
diplom&/13.Sc. In the relevant lie~~on viz. B Eltl Tech. ~tc M.ittht. C1ndld1tn 
SFor the posts of Maintainer (El ' shall not be eligible Ind t . but not h••lno 
p0st codes (RNEl6, RNE17 RNEectnclan, Electronic Mechan~nnot lppty. 
specifi~ trades. Candidai°u h I 81). c1ndldatu must h•v• t;,, •~d Fitter), •Lt., 
Diploma etc., but not having ITI ~v ng higher quallllcatlon •I p ~led m In tht 
cannot apply for the posts of Ma:~~he s~tnc lrados, shai1 no~ be EJ 8 .TechJ 

• • • i ed~l•t.1nd 
- .dtlhl,,,.lrou n com The C11nd•Utet IN<lttnQ ~ reQU r 

may o!'ly •Pl>IY ,,,.1 depend on IN! 
• The duty houn of Cu.IOIN!r Rt tionl AJ11•Ltnt (CRA) :to 11 "°"" d.lily 

tldenl>i!Yloollaft ol U>e 1t11JOMICCC and may re~ ~'"°;;u1 1.4 ,,~1 & 510'8 
lhe job prof,'9 of SIOfe Au11tJtnl perunnt IO u111flll0 "' 1 

reillted wor~s rndud"1Q "'Ohl at.Its re ~al tinel , Pal,.'""" 
The Job prof,i,, of leii• I "'"•lint It 10 otter"' covt1 cawt. pn!~ t/quHI leg , ,,,..ne,.,.,, 
lldvoc.ltet •nd l091l 1Ulhorttlet, atterd 1<bltttt1on ind mtier "'"' • on hOri..."'Dnbl basrs. ••All vacancies iners from P<>•I <Odu RNEla I ','.IQlble Ind 

• "·nd'" t are ProV!Sl()nal •nd "' 0 "NEii) 
"" ""a es can apply lor more than one •u...,e-c1 to lncreuei d . 

• Candidates alter selection an? h~ely to :•
1 
•• Per their qualificatrons ~use 

Qualificallon: • As prescnbed abo~ Ca_.!°
1 
sled. anywhere In India · 

••rlous couf1t/lt1bun1ls. etc lier ett.Jbiltnmenf, 
The Job profile of Account• An1tt1nf tomprlset loo-lnQ '1n SAP/ERP 

h"-- I ' "'"'a es " ho are 
e•pend1ture, budget. snl•ry blnt . rermbuuemenl etc u:1ensivt!ly tl>e dr1wmgs 11'ld 
The Job profile of Alchltocl Aun entail• retpont'l>ll I'( kif C;/leQi"IJ 

e~am. qua ., .. ,,. o which would ma~e them I'd 
1 

•PPeanng et the qua~"tln 

not ~I been in~ of the results. W>n also beUC:1~".;:~~\~l~ 1bto lo! the PQsts but ha~ . 
candidates "'ll be admitted to the examination ii othe""'" tpty1119 tor the PQsts Suth 
wcul:I be Pl'OV1St0nat If ~y do not produce DCllOI of ho ~1bte. but their tandldature 
aual1fical!2!l...bylon th d t 1 . _a110~,,... th. _ 

- • a • o publication of result of CBTIP h """-"Jll...!UcnlLll 
DMRC for Non~ucutive posts or on date of GD &/or lnter.~yc o TnllSklll Tut by 
thetr candidature Is liable to be cancelled The roof ,"" lor Eaecuttvt PG•ll, 
declarallon m the public domain thro h P 0 passlngfl1!sutt lhaU be 
R . ug newsp.1persti1-ebs1tes Ne. 

eservatron for Persons with Benchmark D . 
requisite number of PwBD cand d lsablllty (PwBD): Reservation for 
c:o.:le RNE11 . RNE14 & RNElS 

1

0~ess~inst non-technical posts. is provided In past 

services/pests who have not less t~an 40,:'7~;s would be eligible for reservation In 
\\ill be required to submit a Dr~bihty Cert~ 

1 
e _relevant dlsabll1ty. Such candidate 

constiMed by the Central or Slate Go 
1 

ca e tssue<I by the Medical Board duly 
webstte www.dethimetrorail.com). Vl!mment (Format Is available on DMRC's 

detail• Ind providing de••Qn •uPOOf1 on arte & eiecu!Jon ol 
The lob profile of Anti ICC enlailt p1ov<11ng an1stance In Oflllnllatton e•hibttloM). 
dlfteront evMlt. mnnoQe catendart {p1en -MIU, event!. campalgnt, ecf-spe<:Jfi<: 
molntaln conl•cl dolobuet and ma•hnQ h\ts with updatn. ttute ~or taskJ 
modl1 tlsts to supporl PR loam. perform 1 v1rioty of d1flerent admr,..stratiVe n~lftlllJ 
T~e Job pror.te of omce "'sistanls per1a1ns to llR/Adm1n11t11ti0n Oepartmenl e It 
donllng with vo1tou• llR ocl1V1flo1 like Rauv1tment, 1t111M"IJ, 111owances. lnctemen & 
pay bills, leave rutes. mod1cal nllond•nce & lre1tment rules. PF. IR. maintenance 
Proconlno of employees partlculo11 In SAP/ERP etc 

1 The Job profile of Slenogropher entails toklnQ shorthand, p<ovidlng waerarta 
asslston<>1, record mon11Qoment, ale 
Tho Job profile of Molnl!tln•re (Electrician, Electronic Mechanic, ond Fmer) pertain to 
·upkeep & molntonance of various Maintenance Systems & proceua. tn connectlon 
with operation & maintenance of Matro Trains and elso 10< lnstanaflon/ execution of 
vinous systems like Lifts, Eacalalors, Track, St~cture, Tractlon/OHE, E&M. SiQnafing. 

Candidates falling in the lollowing categories of the di~billty may apply, viz.: 

Post Code Post Category of disability No. of po•ts 

reserved 
RNE11 Acx:ounts Asstt. OL, BL. MW, LV, HH 02 
RNE14 Office Asstt. OA. OL, BL, OAL, B, LV 01 

RNE15 Stenographer QA, OL, BL. OAL, B, LV 01 

OA: One arm affected: OL: One leg affected: BL: Both legs affected; MW: Muscular 
Weakness: OAL: One arm & one leg affected: B: Blind: LV: Low Vision; HH: Hearing 
Impaired. N.B.: Extant rules regarding relaxation in standards of examination etc. shall 
be intimated on DMRC's website: • www.delhimetrorail.com. 
Job Profile indjcatiye· 
The job profile of Asstl Managers (EtectricaVS& TICivil) pertains to management of 
various Maintenance Systems & processes, in connection with operation & 
maintenance of Metro Trains/tracks/works etc., and also for installation/ execution of 
various systems in DMRC Project etc. 
The job profile of Asstt. Managers/Operations· pertains to StationlTrainlstaff 
management. Roster preparation, OCC. commuter grievances redressal, safety SoPs, 
traffic integration & property business etc. 
The job profile of Asstt. ManagerfTraffic pertains to design, conduct and interpret 
transpcrt & travel surveys. design research methods and survey techniques for 
propcsed transportation projects. analyzing and interpreting traffic data gathered from 
transport studies. use mathematical models to forecast the effects of road 
improvements. policy changes/or public transport schemes, muttimodat integration. 
prepare techno-feasibility report and traffic report. alternate analysis for project, 
economic analysis of project, other worl<s as allotted by Consultancy Wing. 
The job profile of Asstl Managers/An:hitect entails responsibility of finalizing the 
arch~ectural designs and providing design ·suppcrt during construction as well as 
coordinating with all the agencies involved. 
The job profile· of Asstt. Managers/Stores involves Material Management & Store 
related worl<s. 
The job profile of Asstl Managers/Finance involves Financial Management. SAP/ESS, 
pay & allowances etc. 
The job profile of Asstt. Managers/ Legal involves drafting contracts. briefs. notices. 
memoranda. circulars. correspondence, orders. reports, and other legal forms. 
attending lawsuits at various courts in Delhi or elsewhere, checking documents or 
papers for compliance and correctness. conducts arbitration and mediation services. 
legal advisor to company or any other function assigned. 
The job profile of Asstt. ManagersltT involves IT system management induding 
programming language. data base concept, IT security, project management, system 
design & development. ERP system etc. 
=>Assistant Managers of all posts shall be required to undergo training in train 
driving. to obtain competency and should be prepared/required to operate trains 
from time to time, if required. · 
The job profile of Jr. Engineers indude maintenance of various Electrical (Rolling 
Stock/Lift/EscalatorslE&M/Power supply, stores etc), Electronics (Signaling & Telecom, 
Automatic Fair Collection. Rolling Stock. SCADA. Stores etc), Civil (P.Way & Worl<s) & 
Mechanical systems and train maintenance. handling/operating Tower Wagonl 
Shunting etc. in shift duty including night shill JEs can also be deputed as SCfTO after 
due training. passing psychometric test & medical fitness test, as per·the requirement 

of the Corporation. . . 
The job profile of Asstt. Programmers entails loo_king after diverse worl<s of 
Signaling!Telec:om/Automatic Fare Collection Systems 1ndud1ng hardware & _software 
maintenance of various Electronic systems and maintenance etc. 1n shift duty~ 

nistlUhifl. . . . f I 
The job profile of Jr. Engineers/Environment involves assisting tn p_repara ion . o 
wort</reports for various construction projects, Env1ron_ment dearance, Land acqu1s1tion 
reports, preparation of documents for ISO IMS 1ndud1ng mght shills. . . . . 
The job profile of Jr. Engineers/Stores . enta_1ls assistance/supervision m M.atenal 
Management & Store related worl<s including mght shifts . 
The job profile of Fire Inspector entails s_upervis1ng & Inspection of fire management at 
DMRC stations/offices/depots etc indud1ng mght shifts . . . . 
Th · b rofile of Customer Relations Assistant (CRA) entails interaction with the 

e 
10

ut p al Customer Care Centres (CCC) and catering to their needs & problems, 
::m ";." the affairs of Metro Stations induding operation control centres in shift duty 
. cl :;9 a er ht shill Their career progression will be towards Station ControllerfTrain 
~ u 

1
: ~e job requires highest standard of medical fitness, Including naked vision 

oi~/6. · the details of which are atso available at DMRC's website 

Tolocom/Automouc Fare Colloctlon, Train Coaches. P. Way, woru. StO<tt Oepo!t etc: , ~ . 
tn shift duty Including night 1hlft. 
Note: All )ob prontt1 m1y tnctudo any duty/dutlH tntrusted, from tlme lo time. 
Seloctlon pux;e11 · 
For ExecuUve cadre posts, viz .• under SECTION 'A' & 'C' (lor post codes RE01 to RE09 
and CE01 to CEOS). the selection methodology will comprise a thr~tage p<ocen • 
CBT (two papers), Group Discussion &/0< Personal Interview followed by Medical 
Examination In Executive (TechnlcaVNon-technlcal) cat"!lory, as the case~ be. 
For Non- Executive posts, viz. under SECTION 'B' & 'U \for post codes RNE01 to 
RNE09, RNE11lo14 and CNE01 to CNE06). the selecllon methodology win comprise 
a two-stage process • CBT (two papers), followed by Mecfical E>raminabon in 1t1e 
prescribed medic.at standard. 
For the posts of Customer Relations Asstt., viz. RNEIO, the seleciion methodology wiQ 
comprise a three-stage process - CST (two papers), Psycho test (qualifying only) 
followed by Medical Examination In the prescribed medical standard. 
For the posts of Stenographer, viz. RNE 15, the selection methodology win compose a 
three-stage process - CST (two papers), Skltl Test (qualifying only) followed by Me<l"rcat 
Examination in the prescribed medical standard. 
For the Maintainers posts (Electrician, Electronic Mechanic, and Fitter) under, viz., 
RNE16 to RNE18, lhe seleclion methodology will comprise a two-stage process-CBT 
(One paper), followed by Medical Examination in the prescribed medical stand.ard. 
The selection process would judge dtfferenl facels of knowledge, skills, 
comprehension, aplitude and physical fitness. Candidates will have lo pass through 
each stage successfully (including Medical examination), before being adjudged as 
suitable for selection. Candidates, who fail in the prescnbed medical test. will not be 
offered any alternative employment and decision of the Corporabon shall be final on 
this issue. Dates of CBT examination, result and alt recruitment related 
information shalt be available only on Website: http://www.delhimetroralt.com 
and candidates must remain In constant touch with it. 
Computer Based Test (CBT): The CBT will consist of two papers (Paper-I and Paper· 
II, to be held on the same day at the same centre). 
Paper-I wilt consist of mulliple-choice objective type questions, bilingual 
(Hindi/English). on General Awareness. General Intelligence & Reasoning,_ Quantitative 
Aplitude (General English for Maintainer-Electrician. Electronic Mechanic, and Fitter) 
and/knowledge of the discipline/trade. There will be a total of 120 questions, each 
carrying equal marl<s. There wllt be negative marking. For every wrong answer 1/3rd 
marl<s will be deducted. The Paper-I shall be of 1.5 hours duration. 
Paper-II (Nol for Main1a1ners post. viz., from RNE16 to RNE18) wilt consist of objective 
type questions on General English lo judge the knowledge of English language. There 
will be a total of 60 questions. each carrying equal marl<s. There will be negative 
marking. For every wrong answer 1/Jrd marks will be deducted. The Paper-II shall"be 
of 45 minutes' duration. 
Candidates who qualify separately in Paper-I & Paper-II and rank high on the merit list 
within the zone of consideration shall be called, based on the overall merit of CBT (both 
Paper-I & Paper-II together), category wise, for Medical Examination/GO &/or 
Interview. at Delhi/NCR. 
Candidates (for all categories of posts) called for joining, shall be paid sleeper dass 
Railway fare for journey by the shortest route between Railway Station nearest to 
hometown & Delhi. 
Normalization method: Normalization method will be applicable for evaluating CBT 
results, where the CBT is held in more than one shift. 
Psycho test for Customer Relations Asstt: The psycho test will be of Qualifying 
Nature. 
Skill Test for Stenographer: The skill test will be of Qualifying Nature. The candidates 
will have to appear for the stenography lest. The candidates wilt be given one dictation 
for 10 minutes In English at the speed of 80 w.p.m. The matter will have to be 
transcribed on compuler only. The transcription time wilt be of 40 minules (English). 
Medical Examination: AH candidates shall have to undergo the medical fitness lest(s) 
and meet the medical standards prescribed by DMRC for various posts. Expenses for 
the first-time medical examination of the candidate will be bome by DMRC. However, 
in case a candidate seeks extension for joining or re-examination, subject to extant 
rules, then for the second time medical examination/re-examination, ii the need so 
arises, the expenditure for the medical tesVs will be borne by the candidate 
himself/herself. Candjdate:t hayjng undernona laslk surqaN are not sy!tabJe for 
any posts except Asstt. Programmer, Legal Asstt., Accounts Asstl., Stores Asstt., 
AssttJCC, Office Asstt .. Stenographer. 

· Character. & Antecedents: The success In the examination does not confer any right 
to appointment unless the corporation Is satisfied after such an inquiiy, as may be 
considered necessary, that the candidate having regard to his/her character and 
antecedents is suitable in all respects for appointment to the service. It wilt be the 
responsibility of the employee that his/her, characler and antecedents, is done in time. 
Surety Bond: The candidates selected for post under Executive Cadre/Non Executive 
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Qf t~ '"'to ~IQ II surety bond 
a l»iQr ) .rs ( ~sl\.-e of the Po 'od I to servo the corporallon for a minimum porlod 
!:'Q'llolut~tico of 90 d )"S '"II ~ n which ono ronu1lnod on LWP or EOL) nnd also 
~ ' · l'\'qulrad boloro soaking roatgnollon from tho 

~==~Po~sit~~~~~~r.;:=-;::7-;;~;--~~~~-. 
E01 to REO!:I & Sunity Bond 

CE01 t C v EX"fleuti\-e pos~ 
~EOs Rs. 3,00.000/. plus OST & Cost 

~~E01 . RNE02, Jr. Englnl)(1r (Elllclric-al. ol training (Rs. 83,000/· plus OST) 
., E04, RNEOs. El Rs. 1.so.0001. plus OST & Cost 
~NEOO. RNE'Q7, oclroniC$/ EnvlronmonV of trnlnlng (Rs. 30.0001· plus 
"NEOS. RNE09 Sto'.'lls). Asstt Programmer GST) 
CNEl>1 , CNE02. & F1m Inspector, Architect 
~. CNEos· Asstt . Legal Asstt . 

RNEQ.3, CNEOJ 

RNE10, RNE11 
RNE12. RNE13' 
RNE14, RNE15' 
CNE06 . 

Jr. Engineer/Civil 

Customer Relntlons 
Asstt .. Accounts Asstt 
Stores Asstt., Asstt.ICC 
OlficeAsstt., ' 

~ Stenogrnpher. 
RNE16, RNEH 

Rs. 1,50,0001· plus GST & Cost 
of !mining (Rs. 1.40.0001- plus 
GST) 

Rs. 1,50.0001. plus OST & Cost 
of trnlnlng (Rs. 20,00Q/. plus 
OST) 

RNE18 • Mamtniners - !Electri · 
Electronic Mech cian. Rs. 1 .50,0001- plus GST & Cost 

~ nnd Fitter) anlc, of training (Rs. 20,0001· plus GST) 
Training· Th 1 tmini · 0 se eded C.\lndidates (both R 

ng for Pn!Selibed durntion belo egular & Contract), will undergo Intensive 
~r::::.n~ or reduce the training P::~:7s ~~tho l?b. Tho Corporation has the right 

.•on. Tlie selected candidates scret1on for any or all the trainees. 
Probation for a penoe1 of two years (' (~n _regular posts) on appointment will be on 
peri~. candidates shall be required ;~c udmg ~riod of_ training). During the probation 
candidate during Probation periOd pass Vanous examinations. The service of the 
performance of candidate is found to :n be . tem1lnated by the corporallon If the 
conditions of offer of appointment & rec ~~s~tisfa.ctory, in accordance with the terms & 
period will exdude.l.wP or EOL. eip 0 satisfactory police report. The probation 
Pay & Emoluments: The & e . 
employees shall be as per pa pay 

1 
moluments for direct recruits and contracts 

time to lime and other benefi~ s~~ undr the IDA (Industrial DA as applicable from 
EPF. Gratuity, and Insurance e w I me ude Perks, HRA or lease, Medical benefit, 
to Direct Recruit employees fro tc. ?s per extant rules of the Corporation as applicable 
Concessions & Relaxations: m time to time. 

• Upper age relaxation by s lo SC/ST · 
Central list) (Fonn ts yea~ r and 3 years for OBC candidates (of 

• U r a . a are available on DMRC's website), for reserved posts 
,~~ h ~e ~~xations by 5 years for candidates belonging to Jammu & Kash~ir 
31 . 12 _ 1~69~ manly been domiciled in that state between 01 .01 .1980 and _ 

• ~~ age for Ex-servicemen will be l~mgtl'l of service + 3 years, subject lo a 
mum age of 40 years. The Ex-servicemen are those who are covered in the 

definition, as per extant rules of Ministry of Defence/Govt of India . 
• · Re~ervation for Ex-Servicemen, wherever applicable, shall .be treated as 

honzontat reservation, i.e., reservation to Ex-Servicemen belonging to any 
category (UR/SCISTIOBC/EWS) will be adjusted within the cate'gory to which the 
selected Ex-Serviceman candidate belongs. 

• Upper age relaxation by 10 years for PwBD Unreserved candidates, 15 years for 
PwBD SC/ST ~ndidates and 13 years for PwBD OBC candidates (of central list) 
for posts where reservation for PwBD is admissible. · 

• Existing DMRC employees who have completed at least 3 years continuous 
service in DMRC as on 01.12.2019, will be given upper-age relaxation/liinit to 
the extent. as summarized below: 
For Executive posts !post codes RE01 to RE09 and CE01 to CE05\ the maximum 
age relaxation: 
UR - by 5 year5. OBC - by 8 years & SC/ST - by 10 years 
For Non-Executive posts !post codes RNE01 to RNE18 and CNE01 to CNE06\ 
the upper-age limit of the employee is· .-
UR - 40 years, OBC - 43 years & SC/ST - 45 years. 

Payment of online application fee: · -
1. UR. EWS & OBC (including Ex-servicemen) candidates are required to pay a Non­

. refundable fee of Rs. 500/- (exclusive of transaction processing charges) and 
SC/ST/PwBD & Women candidates are required to pay a non-refundable fee of 
Rs. 2501- (exclusive of transaction processing charges). . 

2. Recruitment Fee including transaction processing charges once paid ~ 
refunded under any circumstances. Candidates are therefore requested to verify 
their eligibility, the closing date for submission of online application before paying 
the application fee plus transaction processing charges. . · 

3_ If a candidate wants to apply fer more than one post, he/she will have to pay 

separately for each post. 
How to apply . . . 
1 Candidates are required to apply onlme through webs~e www. 
• delhimetrorail.com only. No other means/mode of application will be accepted 

and there shall be no need to submit any hard copies of th~ uploaded documents. 

2. Candidates are required to have a valid personal e-mail ID and valid mobile · 
number. It should be kept active during the currency of this recruitment process. 
In case a candidate does not have a valid personal e-mail ID, he/she should 
create his/her new e-mail ID ~fore applying online. Under no circumstances, 
he/she should share/mention e-mail ID to/of any other person,- . 

3_ Candidates are first required to go to the DMRC s website www. 
delhimetrorail.com and click on the link "Career". . . . " · 

4• Thereafter. he/she may 'open the recruitment not1ficat1on titled DMRCI 
H RJRECTI.1112019". . . . . 

s. He/she should thoroughly go through the 'vacancy notification first to know the 
eligibility, age criteria. etc. - . . 

6. On successful Completion of registration an application s~quence No'. and 
password will be generated. (~ser id &. password shall be received on e-mail and 

mobile number). . . 
C d'd tes should fill up the application form having all the details re!at1~g to age, 

7· a~o~:I details. educational qualification etc. online · in the appl1callon form. 
pe d'd t 5 will have to upload scanned copy of.-Can 1 a e 

n) Rocont pnuport slzo color photo (maximum of 80 KB Size 
format) 
b) Roconl 1connod slgnaluro (maximum of 80 KB Slzo In JPEG/JPG format) 
c) Cotogory/Costo cortlrlcalo (OBCISC/ST/EWSIPwBD}-moxlmum 1 MB tlza, 

11 JPGIJPEG lormol. 
d) Dalo of birth proof document as per guidelines (Maximum 1 MB &iit, 

11 JPGIJPEO lormoJ). 
e) Quolllylng morks cortlflCDio/Lost Somostor marks ahoet (maximum 1 MB aitt, 
In JPGIJPEG formol). 
f) CrodlVDoblt cord/Net banking olc. Jar transaction of exam fee, as ori~1 Orit.r,. 
payment It oppllCDblo. 

8. AppllCllnt must road declarollon and provlew application form before GUbrn1iliari. 
also thoy con Joke o print out of the applicallon form. 

9. Appllcnnl will be re.directed lo payment gateway post submission of app "-¥l­
form. Aner succossful transacllon a paymert acknowledgment slip (with ~: 
oppllCDtlon soquenco n·umber, transaction ID, applicant name, category, e~arn l11t 
ond post applied for) will be generated and should be downloaded for arr1 rl..b, 
communication regarding application form. 

10. Until the payment Is successfully made, the candidate will not be registered '°' !tit 
test. 

Gonoral: Most Important 
1. Whllo applying for the posts, the applicant should ensure that he/she fulfils ... 

ollglblllty and other norms menlloned above on lhe specified dales and Iha! the 
'particulars rurnlshed by him/her are correcl In air respects. In case. ii Is detected 
at any stage or racrullmenl lhat a candidate does not fulfill the ellgibiliry 
norms/criteria and/or lhat he/she has furnished any lncorrecVfalse information or 
has suppressed any material fact(s), his/her candidature wlll stand cancelled. If 
any or lhese shortcomings is/are detected even after appointment, his/her 
services ore liable to be terminated. 

2. The validity of the Panel shall be two years from the dale of its approval. 
3, The selection of candidate by DMRC does not confer any right to the candidate 

for appointment. 
4. Candidates employed In Govt.Dept./PSU/ Autonomous Body must produce 'NOC' 

from lhe present employer on the date of GD &/or Interview/Psycho TesUSkill 
TesUMedlcal Examination. · 

5. Caste, EWS & PwBD · Certiflcale should be in prescribed formats. for seeking 
reservation/relaxation elc .. (All these formats are available on DMRC"s website 
www.delhlmetrorail.com). No other format will be acceptable. EWS vacancies 
are tenlative and subject to further directives of the Government of India and 
outcome of any litigation. The appointment would be provisional and subject to the 
Income and Asset certificate being verified through the proper channels and if the 
verification reveals that the claim Jo belong to EWS is fake/false the services will 
be terminated forthwith without assigning any further reasons and without 
prejudice to such further action as may be taken under the provisions of the Indian 
Penal Code for production of fake/false certificate. The Inca.me and Asset 
Certificate issued by any.one of\he authorities mentioned in the prescribed format 
as given on our website shall only be accepted as proof of candidate's claim as 
belonging to EWS. · 

6. Candidates should keep sufficient numbers of same Photographs in reserve for 
future use, which they use in the application form. . · 

7. Request for change of mailing address /e-mail address and Mobile Number-will 
not be entertained under any circumstances. 

:: ~o~~~f/~~:~~~~~~o~;;t,~ i~~u:~ew~i~i:~~:::~~~~dlqualifying marks for each 
component of selection for any/all posts. 

10. Candidates must remain in ·constant touch wilh OMRC's website 
www.delhimetrorail.com for information regarding dates of CBT, '.esult of CST, 
schedule of GD & I or Interview/Psycho TesVSkill Test Standards of Vision for 
Medical test etc . . The eligible candidates, whose applications are available on the 
Master list, may download the admit card through DMRC's 'Website 
www.delhimelrorail.com only, as per schedule & instructions notified on DMRC's 
website in advance. 
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11. The link for accessing the admit card for CBT will also be sent on the registered 
email of the candidate. A candidate, however, has to download his/her admit card 
from DMRC website www.delhimetrorail.com only. DMRC will not be 
responsible for any information issued/posted on any other website than DMRC's, 

.I 

viz., www.delhimetrorail.com. · 
12. The issue of Admit Card to appear in the CST/Psycho Test/Skill Test/GD &for 

Interview/Medical fitness test or the fact of having passed these tests or having 
been placed on the final merit list, would not be a proof of candidate's eligibility. 
The candidature will be purely provisional subject to eligibility and other 
verification, before, or. after appointment in DMRC. The onus of ensuring that the 
candidate meets all the eligibility requirements will rest on the candidate 
himself/herself, all through the recruitment process. Candidates will be allowed to 
appear in the CST/Psycho TesVSkill TesVGD &/or Interview/Medical fitness test 
purely on provisional basis and no candidate has a right to appointment or any 
compensation, only on !he ground of having appeared in. or. hal/ing passed· the 
written or any other screening test. 

13. DMRC is not responsible for any printing error that might have inadvertently crept 
in. 

14. Canvassing in any form will disqualify the candidate. 
15. Bringing mobile phone/Communication device in the Examination Hall will 

be deemed GUILTY OF MISCONDUCT & suitable action including immediate 
expulsion of candidate from the examination hall will be taken. 

N.B.: Candidates should refer to advertisement given in the Employment News or on 
DMR~'s website only, for the purpose of _applying for the jobs. DMRC has not 
authorized any other agency/vendor/website to publish the instant advertisement and 
applic~tio_n form or i~sue of admit :cards online. The only and accepted mode of 
submission of application has exhaustively been explajned from para. 1 to 1 O 
under tille "How to apply". In case of any discrepancy in advertisements published in 
vano~s newspapers/Employment News etc., the contents as available on. DMRC's 
website 1.e. www.delhimetrorail.com, will prevail. 

Any ~pdate, corrigendum etc. -of this advertisement will be osted in DMRC's 
website only. Hence, candidates are requested t k . P 
website, I.e. www.delhimetrorail.com 0 eep in regular touch with the 


