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LAST DATE FOR REGISTRATION OF ON-LINE APPLICATIONS

Availability of Call Letters on DMRC webaite for CBT
The Deti Metro Rail Coamporat

~From 14.12 2019 to 13.01.2020
13.01.2020 (11:59 P o
Shal be intimated by emallSMS on registered emaiPhOTe =
197 DIRC) L1 2 ot Venhure company Wi ocual equty paipation of e Govt o inda and the Govt of e Natonal Cai IR o0
has been entrusted with the respansdty of mplementation of the rad-based Mass Rapid Trans System kv Dety-NCR. The Dey Metro Ral Coparaten N-:;ad over Dehi-
prdes selfon its abily to nuure s employees through s unique wovk culure. Today, DMRC empowened by about 14,500 employees, with MRTS actvies €5 broad
NCR. carry about 3 milin passengers per day. In addtion 1o the above, DMRC i mvoived in providng consutancy services 1o  number of cies, withn Inda e

Aophcations are, hereby. mvited from young and dynamic persans of Indian natonalty for the following categary of Executve & Non-Executve posts 0 Es
SECTION - "A" - Regular -Executive Category Posts

Age between (as on 01.12 2019), 18 to 30 Years, i e, bom not earder than 02 12,1939 and not tater than 01.12 2001, for af the posts.

Past Name of Post Pay Scale No of vacancies™ Essential Qualification Required Medical sundar&
Code (IDA) in including reserved category ! as per "::::;’r
Rs. backlog vacancies (Brief detail of
m;nndlrds
. are available
SC | ST | OBC | EWS | UR | PwSD"* | Total 3t DMRC's
Website)
REQ1 | Asstt Manager/ S000- |02 |01 | 05 o1 o7 - 16 | Mmmum of 80% marks'equvaient CGPA in BEB Tech Exacutve/
Electneal 180000 (Blectical) from a Govt recognized Universayinsttute Technical
3 with mmmum o ye37s post Quaificzbon work expenence
REQ2 | Asstt Manager’ | S0000- |02 |01 - RS = 03 | Minvmum of 80% mansiequivaient CGPA in BEB Tech Executve/
SST 160000 in Blactronics Engg.. Electronics & Communicaton Techncal
Engg.. IT, Computer Scance, Computer Scence 8
Eng3.. Blactnical § Blectronics Engg . Blectncal Engg..
Elactronics S Talecommunicaton Engg . Bleconcs
Instrumentation and Control, Instrumantsson & Control,
Instrumentation Engg. fom a Gowt. recogned Unnversy/
Instute with mmimum two years post qualification work =
expensnce.
RED3 | Asstt. Managsr/ S0000- | 02 |01 o3 01 oS ~ 12 Nimimuem of 80% martslequnrient CGRAn BE B Tech Exacutve/
| Civil 160000 (Cv, from a Govt. recognmed Universay Instazte with Technal
THNEMUM WO YE3TS POSt quatHicaton work expenance.
RED4 | Assit Manager/ S0000- |01 (|02 | O1 - o5 - o] Aimmum of 80% marks'squivalent CGPA m BEB Tech. Exacutve/
Operations 180000 n Blecncal Blactronics! Machancal /Civill or n equiva- Techncal
y S ¥ lont trade from 2 Govt. recognized Universyinst2e or
2 02 (Two) years full time MBA wh 80% marissquiva-
tent CGPA having speciaiz=tion n Marketng Intemational
> > Business Operztons / Logsics fom 2 Gowt. recognized
Universy / Instute with mnimum two ye=rs post qual- |
fication work expenence
REQS | Asstt Manager/ 50000- | - - 01 - o« - o3 Ainimum of 80% marks’equivalent CGPA N Degree in Executivel
Architect 160000 Bachelor of Architecture from a Govt. recognized Univer- Technical
& Sy and regisiration with Cound of Architechure with
mEnmUm two yeSrs post qualiSicsion work experiencs.
REOS | Asstt Managar/ 50000- | - - - - - 01 | Minimum of 60% marksiequivalent CGPAin BE /B Tech, Executivel
Trafic 160000 in Gl Enginesrning or Post-Graduats in Mathematics! Technical
) SEisticsEconomics o Masters in Transport Planning
s with minimum two years post qualiication work
expenence. -
REQ7 | Asstt Manager/ 50000- | - - 0 - o - 04 | Mimmum of 80% marsequivalent CGPA In BTeduBE. Executve/
Stores 160000 in MechancalBlectricall Blecronics discpline from a Nen - Technical
y=ars post gusiSication work expernience.
REO8 | Assit Manager/ 50000- | - |02} - - o .- 03 | CATCWA with mnimum two years' post - qualiication Executivey
Finance 160000 work expenence. Knowledge of SAP/ERP will be Non - Technical
preferred.
RE09 | Asstt Manager/ 50000- | - -1 o0 - @ 03 | Fultme LL B with a mns of 60% marksequivaient Executive/
Legal 160000 CGPA from a Gowt recognized Insthe/Univers?y with | Non - Technical
TOTAL REGULAR EXECUTIVE CATEGORY POSTS 60

SECTION - "B’ - Regular -Non-Executive Category Posts

Age between (as on 01.12.2019), 18 to 28 Years, i e., bom not earfier than 02.12 1831 and not kater than 01.12.2001, for post codes RNEO1 to RNEQ7, RNEQS, RNE10, RNE13,
RNE16 to RNE18;

Age between (as on 01.122019), 18 to 30 Years, i.2., bom not earfier than (2 121589 and not k=ter than 01.12.2001, for post codss RNEDS, RNE11. RNE12, RNE14 and RNE1S.

Post | Name of Post | Pay Scale No of vacancies™ Essential Qualification Required Medical Standards
Code (IDA) in including reserved as per Indian Riy.
Rs. category ! backlog Medical Manual.
. vacancies (Brief detail of
| - 5 5
sc | sT | oBC| Ews | UR | ExS* | PwBD" | Total are avaitable
at DMRC's
- Website)
RNEO1 | Jr. Engineer! 37000- {11 |02| - | 02 |11] o3 = 26 | Thwee years Engineening Dipioma? in Becincal / Aye-cne (A-1)
Blectricat? 115000 equivalent trade from a Govt. recognized Univer- | category, not below
sty Ansttite Ayetree (A3)




— —— —1——————
Post Pay Scal
o Name of (l:')A) ln. ;:lzzracmd“.. //_a__r
[ ng reserve, | Standards
= category | hacklo: Essential Quakfhcation Recuired e er Indian RIY.
vacancies Medical Manual-
X P—
| sc P - (Brief detall of
i ST | OBC | Ews m?\—\ medical standards
| x$* | PWBD* | Total aro avallablo
| I at DMRC's
VANEOZ | Jr. Engineer/ 37000 - [ [ 13 o5 T——t——0 Wabsito)
, Electronics# 115000 81 8 [27 oo —F——— =
‘ i 66 | Three years Engineering Diploma# in Electronics, Aye-one (t L;el)ow
Computer Engg , Information Technology, Electro- | categery. 1o A3)
nics & Communications, Electronics & Communi- |~ Aye-three (A-
cations Industry Integrated, Electrical & Electro-
nics, Electronics / Microprocessor, Electronics &
Telecommunications, Instrumentation Technology.
- b S ] Electronics and Instrumentation Engg. from a
RNEO3 érm E‘;gmeed 37000 - T‘OT‘TT___ Gowt. recognized University/Institute. R
115000 5125 | o8 - 59 | Thres years Engineering Diploma# Iin Civilequiva- | Aye-one (A1)
lent trade from a Govt. recognized University/Insti- | category, not below
RNEO4 | Jr. Engineer/ 37000- | o1 \ute. Aye-three (A-3)
Environment# 115000 021 - Jos| o1 - 08 | Three years Engineering Diploma# in Civil/ Aye-one (A-1)
Environmental/ Electrical/ equivalent trade from a | category. not below
RNEQS | Jr. Engineer/ 37000~ | — 11 Gowt. recognized University/Institute. Aye-three (A-3)
Stores# 115000 1o L - 05 | Three years Engineering Diploma# in Mechanical/ Aye-three (A-3)
Electrical/Electronics/ Civillequivalent trade from a
RNEOS | Fire Inspector Tl Gowt. recognized University/Institute.

?Z% 0tjor] o2 | < [oa[ o1 - 07 | B.Sc. (three years course) from a Govt. recogni- Aye-One and
zed University, with one-year Fire Safety course | Minimum Physical
from a Gowt. recognized University/institute. Standards:-

Height-167 cms.,
Weight-51 kg.,
Chest-81 cms. &
- 86 cms. expanded
Ll m:d 37000 - - | o1 - |03 S 3 04 | Diploma# in Architecture from a Govt. recognized Aye-three (A-3)
- 115000 University / Institute.
RNEQS | Asstt 37000- |04 [02] 04 [ 02 [11 | 03 5 23| Minimum 60% marks in BCA/B.Sc. (Electronicsy Bee-Two (B-2)
Programmer 115000 B.Sc. (ITYB.Sc. (Maths) from a Gowt. recognized
University or Minimum 60% marks in three years
Diploma in Computer Science of Application or
Minimum 60% marks in ‘A" level Diploma in
Department of Electronics Accredited Computer
Courses with minimum two years post - qualification
" -] experience in ERP or Software Development
including actual programming or Network Adminis-
tration. Working experience in ERP, preferably in
SAP. )
RNEOJ | Legal Asstt. 37000- |- 01 |~~ - - 04 5 - 05 | LLB with minimum 50% marks from a Gowvt. Cee-One (C-1)

115000 recognized University/ Institute or National Law

School.
RNE10 | Customer ~ 35000- | 58 | 46 | 57 38 |187| 55 - 386 | Three/Four years Graduation course in any discipline Aye-One (A-1)
" | Relations 110000 from a Govt. Recognized University, and computer
Asstt. literacy (Certificate in Computer Application Course
of a minimum 6 weeks duration).
RNE11 | Accounts Asstt 35000- [ 08 | 02 | 13 04 | 21 06 02 48 | B.Com./equivalentfrom a Govt. recognized Cee-One (C-1)
110000 University/Institute with minimum two years' post - .
- qualification work experience.
RNE12 | Stores Asstt. 35000- | 01 | - | 02 - |05 | o1 - 08 | Three years Engineering Diploma@ in Mechanical/ Cee-One (C-1) |

110000 Electrical/Electronics/ Civillequivalent trade from a
Govt. recognized University/Institute or B.Sc.@
with Physics, Chemistry & Maths with minimum
two years post - qualification work experience.

RNE13 | Asstt/CC 35000- | - | - | O1 - |03 - - 04 | Bachelor degree in Journalism & Mass Communi- |  Cee-One (C-1)

110000 cation or similar relevant field from a Govt. reco-
gnized University/Institute or PG Diploma in
Joumalism & Mass Communication or similar _
relevant field from a Govt. recognized University /

Institute.
RNE14 | Office Asstt. 35000- (01 | - | 03 - |04 | 01 01 08 | B.A/B.Sc./B.Com. from a Govt. recognized Cee-One (C-1)

110000 e University/Institute with minimum two years' post -

. qualification work experience.
RNE15 | Stenographer 35000- | - - | 03 - |06 | 01 01 09 | Graduate in any discipline from a Gowt. recognized Cee-One (C-1)

110000 University with one-year course in Office Mana-
gement and Secretarial Practice/equivalent.

Shorthand Speed-80 wpnVEnglish Typing Speed-
iy | 40 wpm/English.
Desirable: proficiency in shorthand/ typing in
Hindi with minimum two years' post - qualification
work experience.
RNE16 | Maintainer / 25000- | 28 | - | 14 | 10 |49 | 14 - 101 | ITI (NCVT/SCVT)S in Electrician Trade, from a Bee-One (B-1)
Electrician 80000 Gowt. recognized University/Institute.
RNE17 | Maintainer / 25000- | - | 44| - 14 |8 | 20 - 144 | ITI (NCVT/SCVT) § in Electronic Mechanic, Infor- Bee-One (B-1)
Electronic 80000 mation communication Technology System
Mechanic Maintenance, Information Technology, Mechanic
Computer Hardware, Mechanic cum Operator
Electronic Communication System, Mechanic
Industrial Electronics, Radio & TV Mechanic,
Power Electronics System from a Gowt. recognized
University/Institute.
RNE18 | Maintainer / 25000- | - - - 01 |17 | 02 - 18 | IT1 (NCVT/SCVT)S in Fitter, Lift & Escalator Bee-One (B-1)
Fitter 80000 Mechanic from a Govt. recognized University/ #
A Institute.
m—mval DECIN AR NON - EXECUTIVE CATEGORY POSTS - 929 -
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SECTION - 'C' - Executive posts on Contract basis for 02 years

1, for all the posts

Age between (as on 01 -12.2019), 18 to 30 Years,

i an 01.12.200 Medical Standa ge)
Age between (as on 01.12.2019), 18 to 30 Years, i.e., bon not earlier than 02.12.1989 and not later lf:m i Required s s R,;"
Post | Name of Post Pay Scale No of vacancies** Essen Medical Mangg,
Codo (IDA) In Including reserved (Brief detak of
Rs. category vacancles ° medical dteretas
are available
3 at DMRC's
SC | ST |0BC | EWS | UR | PwBD* | Total N atatel
/—ﬂ
CEO1 | Asstt. Manager/ | 50000 - ) Executive/
Electicsl 160000 | - | - | - ot | - | ot |Mnmum of60% markssequivatent GPA in BEB Tme"“w Techrical
(Electrical) from a Govt. recognized Unnlgrsff/”'"s ;
with minimum two years' post - qualification work
experience.
CE02-| Assit. Manager/ 50000- |02 |02 | 03 | OF 09 - 17| Minimum of 607% marks/equivalent CGPA in BE/B Tech. ?ﬁ:’g
BT 160000 in Electronics Engg., Electronics & Communication
Engg., IT, Computer Science, Computer Sa‘fsnce &
Engg., Electrical & Electronics Engg., Electrical Em i
Electronics & Telecommunication Engg , Electronics
Instrumentation and Control, Instrumentation & Control,
Instrumentation Engg. from a God. recognized University/
Institute with minimum two years' post - qualification
| CE03 | work expenence. I
CEO3 | Asstt. Managerl 50000- |01 | - 01 - 05 . 07 Minimum of 60% marks/equivalent CGPA in BE/ B.Tech. ETxe:'xa:z:ll
T 160000 in Computer Engineering / Computer Science / Computef
Technology / Information Technology o Minimum of
60% marks/equivalent CGPA in MCA, from 2 Got.
recognized University/insttute with minimum two years
post - qualification work experience in ERP or Software
Development including actual programming of network
administration. Working experience in ERP, preferably
in SAP, knowledge of Cyber Security covering globa!
best practices, policy & procures and its compliances
system audit etc. is desirable, —7
CEO04 Asstt. Manager/ | 50000- {03 [07 [ 20 | 07 | 30 - 73 | Minimum of 60% marks/equivalent CGPA in B E/B.Tech. Executiv 1
- 15he00 (Civil). from a Gowt. recognized University/Institute with Technic2
CEO05 minimum two years' post - qualfication work experience. :
é;sat:;ch:anagerl 50000- |01 | - | 02 - 05 - 08 | CA/ICWA with minimum two years' post - qualification Ex-e?e“;:‘zl
e .work experience in relevant field. Knowledge of SAP/ Nen
TOTAL EX s ERP will be preferred. [ S
SECTION D¢ ECUTI\_IE POSTS ON CONTRACT BASIS FOR 02 YEARS 106
N - ‘D' - Non-Executive posts on Contract basis for 02 years
Age between (as on 01.12.2019), 18 to 28 Years,

i-e., born not earlier than 02.12.1991 and not later than 01.12.2001, for post codes CNEO1 to CNEQ3, CNEO5 to CNEOS:

5 i.e., bomn not earlier than 02,12.1989 and not later than 01.12.2001, for post code CNEQ4
Cz:lle M Fost Pag:)";:e No of vacancies™ Essential Qualification Required Medical Standards |
including reserved as per Indian Rly.
Rs. category vacancies Medical Manual.
(Brief detail of
. medical standards
SC | ST | OBC | EWS | UR | ExS* | PWBD* | Total are available
) - at DMRC's
) : Website)
CNEO1| Jr. Engineer/ 37000-- |17 | 10| 27 | 12 |54 | 17 - 120 | Three years Engineering Diploma# in Electrical / Aye-one (A-1)
Electrical# 115000 equivalent trade from a Govt. recognized University / | category, not below
Institute. Aye-three (A-3)
CNEO02| Jr. Engineer/ 37000- (17 |14 | 24 | 12 |58 | 18 - 125 | Three years Engineering Diploma# in Electronics, Aye-one (A1)
Electronics# 115000 A Computer Engg., Information Technology, Electro- | category, not below
N nics & Communications, Electronics & Communi- | Aye-three (A-3)
cations Industry Integrated, Electrical & Electro-
nics, Electronics / Microprocessor, Electronics &
Telecommunications, Instrumentation Technelogy,
Electronics and Instrumentation Engg. from a Gowvt.
recognized University/Institute.
CNEOQ3| Jr. Engineer / 37000- |19 | 10 | 16 13181 ] 20 . 139 | Three years Engineering Diploma# in Civilequivalent |  Aye-one (A-1)
Civil # 115000 trade from a Govt. recognized University/Institute. | category, not below
Aye-three (A-3)
CNEO4| Asstt. 37000- | - - - - |01 - - 01 | Minimum 60% marks in BCA/B.Sc. (Electronicsy Bee-Two (B-2)
Programmer 115000 B.Sc. (ITYB.Sc. (Maths) from a Govt. recognized
University with minimum 60% marks or Minimum
60% marks in three years Diploma in Computer
Science of Application or Minimum 60% marks in
‘A’ level Diploma in Department of Electronics
Accredited Computer Courses with minimum two
years post - qualification experience in ERP or
Software Development including actual progra-
mming or Network Administration. Working exper-
ience in ERP, preferably in SAP. )
CNEO5| Architect 37000- |01 | - | 02 01 |06 | 01 - 10 | Diploma# in Architecture from a Gowt. recognized Aye-three (A-3)
Asstt. # 115000 University / Institute.
CNEOB| Asstt/CC 35000- | - | - - - |03 - - 03 | Bachelor degree in Journalism & Mass Communi Cee-One (C-1)
110000 cation or similar relevant field from a Govt.
recognized University / Institute or PG Diploma in
Joumalism & Mass Communication or similar
relevant field from a Govt. recognized University /
Institute.
TOTAL NON-EXECUTIVE POSTS ON CONTRACT BASIS FOR 02 YEARS 398

: i : : : P i i des RNEO1, RNE02, RNE03, RNE04, RNEOS, RNEO7, CNEO1
t of Junior Engineer in all disciplines and Architect Assistant (\"1_905‘_ cof SETT, INES " J
¥For the pos Diploma in the relevant field. Candidates with higher qualification viz. B.E/B.Tech/B.Sc. etc. in respective d

SNEO05), candidate must possess

1aving diploma in the relevant field, shall not be eligible and cannot apply.

+ CNE02, CNEOD3,
isciplines but not




"::,r (hle Post of Stores Asstt,
ploma in the relevant field or
with higher 1 other qualific
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Reservation for Persons

ed_the_essentia|
sycho Tesyskiy Tost by

website www.delhimetrorail.com).
Candidates falling in the following categonies of the disability may apply, viz.:

rpos: Code | Post Category of disabiiity No. of posts ]
reserved

RNEN Accounts Asstt. [ OL, BL, MW, LV, HH 02
RNE14 Office Asstt. OA, OL, BL, OAL, B, LV 0
[ RNE1s Stenographer | OA OL.BL.OAL.B.LV | o1

OA: One am affected; OL: One leg affected; BL: Both legs affected; MW: Muscular
Weakness; OAL: One am & one leg affected; B: Blind; LV: Low Vision; HH: Hearing
Impaired. N.B.: Extant rules regarding relaxation in standards of examination etc. shall
be intimated on DMRC's website: - www.delhimetrorail.com.

The job profile of Asstt. Managers (ElectricalS&T/Civil) pertains to management of
varicus Maintenance Systems & processes, in connection with operation &
maintenance of Metro Trainsftracksiworks etc., and also for installation/ execution of
vanous systams in DMRC Project etc.

The job profile of Asstt. Managers/Operations pertains to Station/Train/staff
management, Roster preparation, OCC, commuter grievances redressal, safety SoPs,
traffic integration & property business etc.

The job profile of Asstt. Manager/Traffic pertains to design, conduct and interpret
transport & travel surveys, design research methods and survey techniques for
proposed transportation projects, analyzing and interpreting traffic data gathered from
transport studies, use mathematical models to forecast the effects of road
improvements, policy changes/or public transport schemes, multimodal integration,
prepare techno-feasibility report and traffic report, altemate analysis for project,
economic analysis of project, other works as allotted by Consultancy Wing.

The job profile of Asstt. Managers/Architect entails responsibility of finalizing the
architectural designs and providing design support during construction as well as
coordinating with all the agencies involved. .

The job profile of Asstt. Managers/Stores involves Material Management & Store
related works.

The job profile of Asstt. Managers/Finance involves Financial Management, SAP/ESS,
pay & allowances etc.

The job profile of Asstt. Managers/ Legal involves drafting contracts, briefs, notices,
memoranda, circulars, correspondence, orders, reports, and other legal forms,
attending lawsuits at various courts in Delhi or elsewhere, checking documents or
papers for compliance and correctness, conducts arbitration and mediation services,
legal advisor to company or any other function assigned.

The job profile of Asstt. Managers/IT involves IT system management including
programming language, data base concept, IT security, project management, system
design & development, ERP system etc.

=> Assistant Managers of all posts shall be required to undergo training in train
driving, to obtain competency and should be prepared/required to operate trains
from time to time, if required. :

The job profile of Jr. Engineers include maintenance of various Electrical (Rolling
Stoek/LifEscalators/E& M/Power supply, stores etc), Electronics (Signaling & Telecom,
Automatic Fair Collection, Rolling Stock, SCADA, Stores etc), Civil (P.Way & Works) &
Mechanical systems and train maintenance, handling/operating Tower Wagon/
Shunting etc. in shift duty including night shit. JEs can also be deputed as SC/TO after
due training, passing psychometric test & medical fitness test, as perthe requirement
of the Corporation. . ‘ i

The job profile of Asstt. Programmers entails looking after diverse works of
Signaling/Telecom/Automatic Fare Collection Systgms including hard\_uare & software
maintenance of various Electronic systems and maintenance etc. in shift duty including
nTll'g\iﬂfo—r‘b_“lproﬁle of Jr. Engineers/Environment involves assisting in preparation of
work/reports for various construction projects. Environment deam_noe, Land acquisition
reports, preparation of documents for ISO IMS |_ndud|n_g night shifts. . -
The job profile of Jr. Engineers/Stores 3 entaﬂs ass_lstanoelsupemsmn in M.atenal
Management & Store related works i_ndudlng plght Sh.'ﬂs
The job profile of Fire Inspector entails supervising & Insp
DMRG stations/officas/depots etc including night shifts ) : .
The job profile of Customer Relations Assistant (CM) entalls_ interaction with the
commuters at Customer Care Centres (QCC) and catering to their needs & problems,
looking after the affairs of Metro Stations including operation control centres in shift duty
including night shift. Their career progression will be towards Stauon‘ ConlmllerIT rain
Operator. The job requires high3§t standard of medical fitness, including naked vision
of 66, the details of which are also available at DMRC's website

tion of fire mai

3

at

medical standards
www delNimetrorall com The candidates meetng the required
may only apply nd on the
> The duty hours of Customar Retations Assratant 15“/'“ '"':l:'r; hours dally

darshivToottal of the staton/CCC and may fan99 IO L, - o omant & Store

The job profile of Stors Asarstant partain to assistng m M3 n
related works inchud: M ahRs fhaise wi
Tha job profile of u;: mm. 4 10 attand court cases prepare W:: :::. matters 0
advocates and legal authorfties, attand arbitration and other legatiqua
various courtstnbunals, ete ent,
The job profils of Accounts Assistant comprises looking sfer stablshm
expenditure, budgal salary. bills, rembursament etc. extensively in SA
:’h‘ﬁ ):>b profile of Architect Asstt entalls responsibility for checking

elails and providing design support on site
The job profile of Asstt Icg entalls providing assistance in organization 4 uewb‘w.:'
different events, managn calendars (press vists, events, campaigns. exhi ﬁc
maintain conlact databases and mailing lists with updates, creats pr oged-iﬂ"f-’
media lists to support PR tnam, parform a varaty of different administrative tasks. :
The Job profile of Offica Assistants pertains to HR/Administration Departmant entailing
dealing with various HR activitins Iike Recruitmant, training, allawances, increments.
Pay bills, leave rules, medical atlendanca & irsatmant rules, PF, IR, maintenance &
Processing of employees particulars in SAP/ERP etc

The job profile of Stenographer entails taking shorthand, providing secretarial
assistance, record management, elc
The Job profile of Maintainers (Elactrician, Electronic Mechanic, and Fitter) partain to
upkeep & maintenance of various Maintenance Systems & processes, in connaction
with operation & maintenance of Metro Trains, and also for installation/ execution of
various systems like Lifts, Escalators, Track, Structure, Traction/OHE, E&M, Signaling,
Telecom/Automatic Fare Collection, Traln Coaches, P Way, works, Stores Depots etc,
in shiR duty including night shift,

Note: All job profiles may Include any duty/duties entrusted, from time to time.

For Execulive cadre posts, viz., under SECTION ‘A’ & 'C' (for post codes REO1 to RE09
and CEQ1 to CEOS), the selection methodology will comprise a three-stage process -
CBT (two papers), Group Discussion &lor Personal Interview followed by Medical
Examination in Executive (Technical/Non-technical) category, as the case may be.

For Non- Executive posts, viz. under SECTION 'B' & D' (for post codes RNEQ1 to

RNEOQ9, RNE11 to 14 and CNEO1 to CNEOS). the selection methodology will comprise
a two-stage process - CBT (two papers), followed by Medical € in the
prescribed medical standard.

For the posts of Customer Relations Asstt., viz. RNE10, the selaction methodology will

Ex

comprise a three-stage process - CBT (two papers), Psycho test (qualfying only)
followed by Medical Examination in the prescribed medical standard.

For the posts of Stenographer, viz. RNE15, the selection methodology will compnsa a
three-stage process - CBT (two papers), Skill Test (qualifying only) followed by Medical
Examination in the prescribed medical standard.

For the Maintainers posts (Electrician, Electronic Mechanic, and Fitter) under, viz,
RNE16 to RNE18, the selection methodology will comprise a two-stage process - CBT
(One paper), followed by Medical Examination in the prescribed medical standard.
The selection process would judge different facets of knowledge, skills,
comprehension, aptitude and physical fitness. Candidates will have to pass through
each stage successfully (including Medical examination), before being adjudged as
suitable for selection. Candidates, who fail in the prescnibed medical test, will not be
offered any alternative employment and decision of the Corporation shall be final on
this issue. Dates of CBT examination, result and all recruitment related
information shall be available only on Website: http://www.delhimetrorail.com
and candidates must remain in constant touch with it.
Computer Based Test (CBT): The CBT will consist of two papers (Paper-l and Paper-
I, to be held on the same day at the same centre).
Paper-l will consist of multiple-choice objective type questions, bilingual

(HindEnglish), on General Awareness, General Intelligence & Reasoning, Quantitative
Aptitude (General English for Maintainer-Electrician, Electronic Mechanic, and Fitter)
and/knowledge of the discipline/trade. There will be a total of 120 questions, each

carmying equal marks. There will be negative marking. For every wrong answer 1/3rd
marks will be deducted. The Paper-| shall be of 1.5 hours duration.

Paper-Il (Not for Maintainers post, viz., from RNE16 to RNE18) will consist of objective
type questions on General English to judge the knowledge of English language. There
will be a total of 60 questions, each camying equal marks. There will be negative
marking. For every wrong answer 1/3rd marks will be deducted. The Paper-Il shall'be
of 45 minutes' duration. R
Candidates who qualify separately in Paper-l & Paper-Il and rank high on the merit list
within the zone of consideration shall be called, based on the overall merit of CBT (both
Paper-l & Paper-ll together), category wise, for Medical Examination/GD &Jor
Interview, at Delhi/NCR.

C (for all categ of posts) called for joining, shall be paid sleeper class
Railway fare for jouney by the shortest route between Railway Station nearest to
hometown & Delhi.

Normalization method: Normalization method will be applicable for evaluating CBT
results, where the CBT is held in mare than one shift.

Psycho test for Customer Relations Asstt: The psycho test will be of Qualifying
Nature.

Skill Test for Stenographer: The skill test will be of Qualifying Nature. The candidates
will have to appear for the stenography test. The candidates will be given one dictation
for 10 minutes in English at the speed of 80 w.p.m. The matter will have to be
transcribed on computer only. The transcription time will be of 40 minutes (English).
Medical Examination: All candidates shall have to undergo the medical fitness tesl(s)
and meet the medical standards prescribed by DMRC for various posts. Expenses for
the first-time medical examination of the candidate will be bome by DMRC. However,
in case a candidate seeks extension for joining or re-examination, subject to extant
rules, then for the second time medical examination/re-examination, if the need so
arises, the expenditure for the medical tests will be bome by the candidate
himself/herself. Candi i i

any posts except Asstt. Programmer, Legal Asstt., Accounts Asstt., Stores Asstt.,
Asstt/CC, Office Asstt., Stenographer.

Character & Antecedents: The success in the examination does not confer any right
to appointment unless the corporation Is satisfied afler such an inquiry, as may be
considered necessary, that the candidate having regard to histher character and

ol

antecedents is suitable in all respects for appointment to the service. It will be the
responsibility of the emp_loyee that his/her, character and antecedents, is done in time.
Surety Bond: The candidates selected for post under Executive Cadre/Non Executive
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conditions of offer of appaintment & receipt afchmry, in accordance with the terms & 4. Candidates employed in Govt.Dept./PSU/ Autonomous Body must produce ‘NoC!
period will exclude LWP or EQL. Pt of satisfactory police report. The probation from the present employer on the date of GD &/or Interview/Psycho Test/Skill

Pay & Emoluments: ™ Te inati

: The pay & emol _ ) est/Medical Examination, .
employees shall be o luments for direct recruits and contracts 5. Caste, EWS & PwBD Certficate should be in prescribed formats, for seeking
reservation/relaxation etc.. (All these formats are available on DMRC's webgnte \
www.delhimetrorail.com). No other format will be acceptable. EWS vacancies [ |

Ay oyees from time to time. "poration as applicable are tentative and subject to further directives of the Government of India and | |

® Uppe : outcome of any litigation. The appointment would be provisional and subjec;tt; tt;xxe 1
T age relaxation by 5 years for SC/! , Income and Asset certificate being verified through the proper channels and if the

Central List) (Formats are ::ailable on glu;%?savf:fﬁ for OBG candidates (of verification reveals that the claim to belong to EWS is fakelfalse the services will {

®  Upper age relaxations by 5 years for candidates belon '.:)':0’ reserved posts. be terminated forthwith without assigning any further reasons and without f
who had ordinarly been domieiled - fhot s gl hs 0 Jammu & Kashmir prejudice to such further action as may be taken under the provisions of the Indian
. 31_1241959_ etween 01.01.1980 and Penal Code for production of fake/false certificate. The Income and Asset
pper age for Ex-servicemen will be lenath i Certificate issued by any one of the authorities mentioned in the prescribed format

- ngth of service + 3 years, subject t : . entioned | ; 5 5

maximum age of 40 years. The Ex-servicemen are those who are cover]ed In(l)h: gyl edets St oy e S parprogo ey

deﬁniﬁont as per extant rules of Ministi
° ‘Re§ewatxon for E?(Se(vicemen. wherever applicable, shall be treated as

horizontal reservation, ie., reservation to Ex-Servicemen belonging to any
category (URISC{STIOBCIEWS) will be adjusted within the category to which the
selected Ex-Serviceman candidate belongs.

ry of Defence/Gowt of India. -

|
belonging to EWS. . l
Candidates should keep sufficient numbers of same Photographs in reserve for |
future use, which they use in the application form. ; !
Request for change of mailing address /e-mail address and Mobile Number will |
not be entertained under any circumstances. |

™~

®  Upper age relaxahqn by 10 years for PwBD Unreserved candidates, 15 years for g, %01\;; gfrj::esr?:i: eI‘orri a&ytglzzu:ewrl:i:; itmD:gIn ‘;’;‘L Jqualifying marks for each
PwBD SCIST cand«!ate; and 13 years for PwBD OBC candidates (of central list) component of selectiog for any/all posts.
for posts where reservation for PWBD is admissible. 10. Candidates must remain : in Pconélant touch with DMRC's website | |
[ ] Exns?mgv DMRC employees who have completed at least 3 years continuous www.delhimetrorail.com for information regarding dates of CBT, result of CBT, A
service in DMRC as on 01.12.2019, will be given upper-age relaxation/limit to schet.:lule of GD & /.or Interview/Psycho Test/Skill Test Standards’ of Vision for
the extent, as summarized below: ) Medical test etc. The eligible candidates, whose applications are available on the
For Ex‘ecutt:_ve 0 st codes REQ1 to RE E01 Xi Master list, may download the admit card through DMRC's ‘website |
age relaxation:

www.delhimetrorail.com only, as per schedule & instructions notified on DMRC's
website in advance. .

11. The link for accessing the admit card for CBT will also be sent on the reg|§tered
email of the candidate. A candidate, however, has to download his/her admit card
from DMRC website www.delhimetrorail.com only. DMRC will not be
responsible for any information issued/posted on any other website than DMRC's,
viz., www.delhimetrorail.com.

12. The issue of Admit Card to appear in the CBT/Psycho Test/Skill TestGD &or

Interview/Medical fitness test or the fact of having passed these tests or having

been placed on the final merit list, would not be a proof of candidate's eligibility. t

The candidature will be purely provisional subject to eligibility and other |*

verification, before, or, after appointment in DMRC. The onus of ensuring that the | |

candidate meets all the eligibility requirements will rest on the candidate |

himself/herself, all through the recruitment process. Candidates will be allowed to 1

appear in the CBT/Psycho Test/Skill TesGD &/or Interview/Medical fitness test |

purely on provisional basis and no candidate has a right to appointment or any l

compensation, only on the ground of having appeared in, or, having passed the | |

written or any other screening test. : i

UR - by 5 years, OBC - by 8 years & SC/ST - by 10 years

For Non-Executive posts (post codes RNEO1 to RNE18 and CNEO1 to CNEO6
the upper-age limit of the employee is:

UR - 40 years, OBC - 43 years & SC/ST - 45 years.

Payment of online application fee:

1. .UR, EWS & OBC (including Ex-servicemen) candidates are required to pay a Non-
refundable fee of Rs. 500/- (exclusive of transaction processing charges) and
SC/ST/PWBD & Women candidates are required to pay a non-refundable fee of
Rs. 250/~ (exclusive of transaction processing charges).

2. Recruitment Fee including transaction processing charges once paid will not be
refunded under any circumstances. Candidates are therefore requested to verify
their eligibility, the closing date for submission of online application before paying
the application fee plus transaction processing charges.

3. If a candidate wants to apply for more than one post, he/she will have to pay
separately for each post. .

How to apply .

4. Candidates are required to apply online through website www.

delhimetrorail.com only. No other means/made of application will be accepted 13. DMRC Isratresponeible for any priring eror that might have/ned
and there shall be no need to submit any hard copies of the uploaded documents. in. : ) 9 9 inadvertently crept

2. Candidates are required to have a valid personal e‘m:?' D ar]:i valtid mobile 44 Canvassing in any form wil disqualify the candidate

i i cy of this recruitment process. s . e et .
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" 5 . will be :

helshe should share/mention e-mail ID to/of any other person. ] N.B.: Candidates should refer to advertisement qiven i - /
3. Candidates are first required to go to the DMRC's website www. DMRC's website only, for th given in the E(.nployment News or on

" delhimetrorail.com and click on the link "Career". authorized any cthar ooy he Purpose of applying for the jobs. DMRC has not

4. Thereafter, he/she may open the recruitment notification titted "DMRC/ Y other agency/vendor/website to publish the instant advertisement and

HRIRECTTA2019" ' application form or issue of admit cards online. The only and accepted mode of .
5. Helshe should thoroughly go through the vacancy notification first to know the ::der T lica .l.o has exhaustively been explained from para. 1 to 10 I‘
eligibility, age criteria, etc. . under tile ‘How to apply". In case of any discrepancy in advertisements published in| |

- e Lo ) various newspapers/Employment N i

. On Successful Completion of registration an application sequence No_ and e nploy] ews efc., the contents as availa .
5 password will be generated. (User id & password shall be received on e-mail and Xebs“:;ei w"’w":e'h'me""-"a“-comv will prevail PR

_ ny update, corrigendum etc. . of thj is i '

mobile number). ; i i i gl =2 L : '
Candidales should fill up the application form having all the details relating to age, website only. Hence, candidates are requested (l:i“t w!" be posted in D!ﬁRCS
personal details. educational qualification etc. onlinein the application form.  website, i.e. www.delhimetrorail.com o TeRUiAr fotich Wi
Candidates will have to upload scanned copy of:-

- EN 37153J ‘A



