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PUNJAB & SIND BANK
(A Government Of India Undertaking)

H.O0. Human Resources Development Deptt.
5th Floor, Bank House,

21, Rajendra Place, New Delhi- 110008

Phone: 011-25716407

E-mail: ho.hrd@psb.co.in

Lateral Recruitment of Chief Information Security Officer (CISO) in SMGS V,

Assistant General Manager Law (SMGS V), Risk Managers in SMGS IV & in MMGS
IIl and IT Managers in MMGS-lIl & MMGS-Il in the Bank.

Bank invites applications from Indian Citizens for the aforesaid posts.
Before applying, candidates are advised to ensure that they fulfill the stipulated

eligibility criteria.
IMPORTANT DATES:

Commencement of date of online application

20~-2-2p2]

Last Date of online application

6l—0Y_2p2)

Last Date for receipt of hard copy of online
application with enclosures. (Only for Posts from
Serial No. 1 to Serial No. 3)

09,0'7._ 202 |

Date of Further Process

Will be informed separately.

1. DETAILS OF POSTS AND RESERVATION

5 ($9°") No of Vacancies Of which PWD

: Post Scale aare

No. Min- MD/

Max SC |ST|OBC | EWS | UR TOTAL Vi [ HI | OC D

1 AGM - Law | SMGS-V | 35-45 - - - - 1 1 - | - - -
Chief
Information

2 Security SMGS-V | 35-55 - - - - 1 1 - | - - -
Officer
(CISQ)
Risk

8 Manager SMOS-IV | 36.4p - ] 2 2 ik il j
Risk

4 Imanager |MMGS-liogas | - |- | - | - 2] 2 [~“|-[~ ]~

5 IT Manager | MMGS-IIl | 25-35 2 |1 3 1 ¥ 14 - | - - -

6 | IT Manager | MMGS-Il | 25-35 5 | 2 9 3 17 36 o el ey “
Total 7 [ 3] 12 ] 4 [30] 56 ol ol e | w

** Age relaxation for reserved candidates is applicable as per Govt. guidelines.
Maximum Age is inclusive of relaxation for Reserved (SC/ST/OBC/PWD/EXSM)
Category (for post of serial no. 2).
Please note for all cases of age relaxation for SC/ST/OBC(non-creamy layer)/PWD/Ex-
Servicemen candidates, maximum age limit shall be 55 years as on 31.12.2020 (for
posts of serial no. 1 and seria! ro. 3).




Abbreviations Stands for -

SC — Scheduled Caste, ST — Scheduled Tribe, OBC — Other Backward Classes, EWS-
Economically Weaker Section, UR — Un reserved, PWD-Persons With Disability, VI-
Visual impaired, HI- Hearing Impaired, OC- Orthopedically Challenged, ID- Intellectual
Disability, MD- Multiple Disability.

2. RELAXATION IN UPPER AGE LIMIT (in case of candidates belonging to
following categories)

SI.No. | Category No. of years
of relaxation
i Scheduled Caste/ Scheduled Tribe 5 years
i) Other Backward Classes(Non-creamy layer) 3 years
iii) Persons With Benchmark Disabilities as defined under “The | 10 years
Rights of Persons with Disabilities Act,2016”
a) SC/ST Category 15 years
b) OBC Category 13 years
c) General Category 10 years
iv) Ex-Servicemen: Ex-service Commissioned Officers, including | 5 years

ECOs/ SSCOs, who have rendered at least 05 years military
service and have been released on completion of assignment
(including those whose assignment is due to be completed
within one year from the last date for receipt of applications)
otherwise than by way of dismissal or discharge on account of
misconduct or inefficiency or on account of physical disability
attributable to military service or invalidment.

V) Persons affected by 1984 riots 5 years

a. The relaxation in upper age limit to SC/ST/OBC candidates is allowed on
cumulative basis with only one of the remaining categories for which age
relaxation is permitted as mentioned above in Point No. 3(iii) to 3(v).

b. Candidates claiming age relaxation will be required to submit necessary
certificate(s) as documentary proof.

c. If an ex-serviceman applies for various vacancies before joining any civil
employment, he/she can avail of the benefit of reservation as ex-serviceman for
any subsequent employment. However, to avail of this benefit, an ex-serviceman
as soon as he/she joins any civil employment, should give self-declaration/
undertaking to the concerned employer about date-wise details of application for
various vacancies for which he/she had applied for before joining the initial civil
employment. Further, this benefit would be available only in respect of vacancies
which are filled on direct recruitment and whsrever reservation is applicable to
the ex-serviceman.

There is no reservation for Ex-servicemen in Officers’ Cadre.

RESERVATIONS:

Reservation for SC/ST/OBS/EWS candidates will be provided as per government
guidelines. Candidates belonging to and applying under “reserved OBC category” or
claiming reservation under EWS are required to submit a certificate regarding his/her
‘Community’ OR EWS status in the prescribed format “* FORM OF CERTIFICATE TO
BE PRODUCED BY OTHER BACKWARD CLASSES (Annexure-lll) AND
ECONOMICALLY WEAKER SECTION APPLICANTS APPLYING FOR APPOINTMENT
TO POSTS UNDER THE GOVERNMENT OF INDIA” (Annexure-IV) and the OBC
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certificate should contain the “Non-creamy Layer Clause” which is not more than one
year old and valid EWS certificate. Candidates who fail to produce the above certificate
will not be considered under the OBC category or EWS whichever is applicable.

The competent authority for the issue of the certificate to SC/ST/OBC/EWS/
Persons with Benchmark Disbilities (PwBD) is as under:

For SC/ST/IOBC/EWS: (i) District Magistrate/ Additional District Magistrate/ Collector/
Deputy Commissioner/ Additional Deputy Commissioner/ Deputy Collector/ First Class
Stipendiary Magistrate/ City Magistrate/ Sub-Divisional Magistrate (not below the rank of
First Class Stipendiary Magistrate/ Taluk Magistrate/ Executive Magistrate/ Extra
Assistant Commissioner) (ii) Chief Presidency Magistrate / Additional Chief Presidency
Magistrate/ Presidency Magistrate (iii) Revenue Officer not below the rank of Tehsildar
(iv) Sub-Divisional Officer of the area where the candidate and or his family normally
resides.

Reservation for Persons with Benchmark Disabilities

Under section 34 of “The Rights of Persons with Disabilities Act, 2016”, persons with
benchmark disabilities are eligible for Reservation. The reserved categories of
disabilities mentioned under this Act are namely:

a. Blindness and Low vision;,

b. Deaf and hard of hearing;

c. Locomotor disability including cerebral palsy. leprosy cured, dwarfism, acid attack
victims and muscular dystrophy;

d. Autism, intellectual disability, specific learning disability and mental iliness;

e. Multiple disabilities from amongst persons under clauses (a) to (d) including deaf-
blindness in the posts identified for each disabilities:

Note: Definition of the above specified disabilities will be as per “THE RIGHTS OF
PERSONS WITH DISABILITIES ACT, 2016” and authorized certifying authority will be
the Medical Board of the District level consisting of Chief Medical Officer, Sub-Divisional
Medical Officer in the District and an Orthopedic/ Ophthalmic/ ENT Surgeon or any
person designated as certifying authority by appropriate government.

Candidates belonging to SC, ST, OBC, EWS, PwBD categories have to submit
certificates (attached) in support of it at the time of submission of hardcopy and
Interview.

Guidelines for Persons with Benchmark Disabilities using a Scribe

a.The visually impaired candidates and candidates whose writing speed is adversely
affected permanently for any reascn can use their own scribe at their cost during the
online examination. In all such cases where a scribe is used, the following rules will
apply:

b.The candidate will have to arrange his / her own scribe at his/her own cost.

c.The scribe should be from an academic discipline different from the one stipulated for
the post.

d.Both the candidate as well as scribe will have to give a suitable undertaking
confirming that the scribe fulfils all the stipulated eligibility criteria for a scribe mentioned
above. Further, in case, it later transpires that he/she did not fulfill any laid down
eligibility criteria or suppressed material facts, the candidature of the applicant will stand
cancelled, irrespective of the result of the selection process.

e.Those candidates who use a scribe shall be eligible for compensatory time of 20
minutes or otherwise advised for every hour of the examination.
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f.The scribe arranged by the candidate should not be a candidate for the online
examination under this selection process. If violation of the above is detected at any
stage of the process, candidature for selection process of both the candidate and the
scribe will be cancelled. Candidates eligible for and who wish to use the services of a
scribe in the examination should invariably carefully indicate the same in the online
application form. Any subsequent request may not be favorably entertained.

g.0Only candidates registered for compensatory time will be allowed such concessions
since compensatory time given to candidates shall be system based, it shall not be
possible for the test conducting agency to allow such time if he / she is not registered for
the same. Candidates not registered for compensatory time shall not be allowed such
concessions.

Guidelines for candidates with locomotor disability and cerebral palsy

a.A Compensatory time of twenty minutes per hour or otherwise advised shall be
permitted for the candidates with locomotor disability and cerebral palsy where
dominant (writing) extremity is affected to the extent of slowing the performance of
function (minimum of 40% impairment).

Guidelines for Visually Impaired candidates

a.Visually Impaired candidates (who suffer from not less than 40% of disability) may opt
to view the contents of the test in magnified font and all such candidates will be eligible
for compensatory time of 20 minutes for every hour or otherwise advised of
examination.

b.The facility of viewing the contents of the test in magnifying font will not be available to
Visually Impaired candidates who use the services of a Scribe for the examination.
c.These guidelines are subject to change in terms of GOI guidelines/ clarifications, if
any, from time to time.

Note:

a) The above number of vacancies are provisional and may vary according to actual
requirement of the Bank, subject to availability of suitable candidates.

b) The selected candidates may be posted anywhere in India, depending on the
requirement of the Bank.

c) Bank will consider the eligibility of candidates based on their suitability and
experience in the respective field.

PRE-EXAMINATION TRAINING

Note- Due to COVID-19 pandemic, for the safety of the candidates, PET for the
recruitment for the post of MMGS-IIl and MMGS-Il may not be held.

In case Pre-Examination Training is held, it will be arranged by the Bank for the
candidates belonging to Scheduled Caste/ Scheduled Tribes/ Minority Communities/
PWD through online or offline mode at New Delhi. All eligible candidates who opt for
and wish to avail of Pre-Examination Training should fill in the relevant column in the
ON-LINE APPLICATION. While training will be imparted free of cost, all other expenses
regarding travelling, boarding, lodging etc. will have to be borne by candidates for
attending the pre-examination training programme at the designated Centres. Bank
reserves the right to cancel any of the Pre- Examination Training Centres and/ or add
some other Centres and/or make alternate arrangements.

Attending the Pre-Examination Training does not entail ary right to the candidate to be
selected in the Bank.




3. ELIGIBILITY CRITERIA: (as on 31.12.2020 for posts at Serial No. 1 to 6)

Nationality / Citizenship:
A candidate must be either (i) a Citizen of India or (ii) a subject of Nepal or (iii) a
subject of Bhutan or (iv) a Tibetan Refugee who came over to India before 1st Jan.
1962 with the intention of permanently settling in India or (v) a person of Indian origin
who has migrated from Pakistan, Burma, Sri Lanka, East African countries of Kenya,
Uganda, the United Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia,
Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in India,
provided that a candidate belonging to categories (ii), (iii), (iv) & (v) above shall be a
person in whose favour a certificate of eligibility has been issued by the Govt. of India.
1. Chief Information Security Officer (CISO)- SMGS-V
a. Age: 35-55 years
b. Essential Educational Qualification: Engineering Graduate (Computer Science/
IT) MCA with one of the below mentioned certifications from ISACA:
(i) Certified Information System Auditor (CISA)
(ii) Certified Information Systems Security Professional (CISSP)
OR
Engineering Graduation with diploma in Computer Application with one of the

below mentioned certifications from ISACA:
(i) Certified Information System Auditor (CISA)
(iCertified Information Systems Security Professional (CISSP)

c. Experience:

» Hands-on experience on managing Information Security System devices.

> Exposure to formulate and implement Information Security Policies and
Procedures.

> Minimum 10 years of working experience in handling IT related functions in a
Public Sector Bank/ Private Bank/ Foreign Bank/Financial Institution, of which
minimum 3 years of experience in Information Security domain.

> Applicant must be working minimum as Scale —lIl or equivalent in a Public
Sector Bank/ Private Bank/ Foreign Bank/Financial Institution. Preference will
be given to Scale-V applicant, if otherwise found suitable.

2, Assistant General Manager- Law
a. Age: 3545 years
b. Essential Educational Qualification:

(i) Essential: Degree in Law (3 years/ 5 years) from a Govt. recognized University

/ Institute in India. Post Graduate degree in Law will be preferable.
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(i) Graduation and Post-Graduation must be full time and regular
c. Experience:

Candidate must be in Scale lll and have at least 10 years' experience as Law
Officer in Public Sector Bank/ Scheduled Commercial Bank out of which atleast 3
years’ experience in Scale lll.
OR

Candidate must be enrolled as Advocate with Bar Council. Candidate must be in
Scale Il in Public Sector Bank/ Scheduled Commercial Bank and have combined
minimum 12 years’ experience as Practicing advocate and atleast 3 years Law
Officer in Scale Ill. The experience should be after enrolment as advocate with

Bar Council.

Candidates must have knowledge of banking law & Practice regulations and
procedures and recovery proceedings under SARFAESI Act, DRT, IBC and
recovery actions.

The equivalence of the post held by a candidate to that of similar post at the Bank
will be decided internally. The Bank's decision in this regard will be final and
binding on the applicants.

3. Risk Manager in SMGS- IV
a. Age: 30-40 years

b. Essential Educational Qualification: The candidate must be:-
(i) Graduate in any discipline with aggregate 60% marks or equivalent in CGPA

and
Post Graduate in Mathematics/Statistics/Economics/ Risk Management
OR
MBA in Finance/Banking/Risk Management
OR
PG Diploma in Finance/ Banking/ Risk Management with aggregate 60% marks
or equivalent in CGPA.

(i) Or Completed professional courses CA/ICWA/CS.

Note: - Candidates with following Additional Qualifications will be preferred:
i) Financial Risk Manager (FRM)
i) Professional Risk Manager (PRM) from PRMIA



i) Diploma in Treasury, Investment and Risk Management (DTIRM-IIBF)
iv) CAIIB with specialization in risk management.

Strong foundation in statistical and other quantitative techniques will be an added

advantage.

c. Experience: 5 years of experience as an Officer in Financial Institutions/ Banks/
Rating Agencies/ Analytics Firm/ Reputed Brokerage / Corporate Organisations like
CRISIL, CIBIL, ICRA etc., out of which 3 years’ experience in risk functions. The

experience should be after attaining required qualification.

4. Risk Manager in MMGS- lll
a. Age: 25-35 years

b. Essential Educational Qualification: The candidate must be:-
(i) Graduate in any discipline with aggregate 60% marks or equivalent in CGPA

and
Post Graduate in Mathematics/Statistics/Economics/ Risk Management
OR
MBA in Finance/Banking/Risk Management
OR
PG Diploma in Finance/ Banking/ Risk Management with aggregate 60% marks or
equivalent in CGPA.

(i) Or Completed professional courses CA/ICWA/CS.

Note: - Candidates with following Additional Qualifications will be preferred:
i)  Financial Risk Manager (FRM)

i) Professional Risk Manager (PRM) from PRMIA

i) Diploma in Treasury, Investmant and Risk Management (DTIRM-IIBF)

iv) CAIIB with specialization in risk management.

Strong foundation in statistical and other quantitative techniques will be an added

advantage.

c.Experience:

Officers at least in JMGS | with Post Qualification experience of not less than 3 years
in the field of Compliance and/or Risk Management in Banks/ Financial Institutions/
Public Sector Undertakings.



5. IT Officer in MMGS llI
a.Age: 25-35 years

b. Common Qualification:

B.E./B Tech/M.E./M Tech in computer Science /
Computer Technology/Computer Engineering/ Computer Science & Technology /

Computer Science & Engineering/ Information Technology/ Information science &

Engineering / Electronic and communication Engineering or MCA with minimum

60% and above only or equivalent CGPA.

c.Common Experience: Minimum six years of post-qualification work experience

information technology out of which 3 years mandatory experience in relevant field.

A detailed list of specialization wise IT officers to be recruited is as under:-

Administrator

Certification in the relevant
field will be given preference

SCALE Il NO. OF ADDITIONAL REQUIRED
VACANCIES QUALIFICATION DESIRABLE EXPERIENCE
Should possess a valid OEM | Candidate having work
Data Base 2 Certification ie. Oracle | experience in Oracle 11g and
Administrator Certified Associate(OCA) or | above as DBA and PL/SL Scripts
higher will be given preference.
System administration in
System Linux/Solaris /Aix / Unix will be
Administrator 2 preferred.
Should possess a valid
CCNP / CCNS certification in
Network switching & Routing
Certification (Candidates with
Network CCNP certification will be
Administrator 2 given preference)
Cyber Security, Identifying
Candidate should possess security ri_sk and development
Security any of the certifications | Plan. Firewall  and  IPS
Professional 2 CISA/CISSP/CISM management.
Candidate must be certified | Experience in handling Cyber /
Cyber Cyber Forensic Professicnal | Digital Forensic related roles
Forensic (CCFP)/ Computer Hacking | including imaging, analysis and
Analyst 1 Forensic Investigator (CHFI) | forensic investigations.
i. Installation / configuration /
administration of Backups using
: : ; standard backup  software's.
Backup Candidates having valid OEM ii. Managing backup Configuration

of  heterogeneous  operating
systems Windows, Linux, Unix etc
and familiar with different type of
RDBMS

Solution

Architect 1
3 years of experience in the
handling of vendor-sponsored
events, maintaining agreement

ks 1 repository / history, liaison with

g m third party team to ensure meeting

techno commercial contractual
objectives.




NO. OF
VACANCIES

SCALE Il

ADDITIONAL REQUIRED
QUALIFICATION

DESIRABLE EXPERIENCE

IT Project
management 1

3 years of experience in the
handling of assist in developing
detailed IT project plan, manage
changes to project scope, project
schedule and project cost. Liaison
with third party / vendor.

IT Operations

Preference will be given to those
having experience in Core
Banking solution migration
activities.

6. IT Officer in MMGS Il
a.Age: 25-35 years.
b.Common AQualification:

B.E./B Tech/M.E./M Tech

in computer Science /

Computer Technology/Computer Engineering/ Computer Science & Technology /

Computer Science & Engineering/ Information Technology/ Information science &

Engineering / Electronic and communication Engineering or MCA with minimum

60% and above only or equivalent CGPA.

c.Common Experience: Minimum four years of post-qualification work experience

information technology out of which 2 years mandatory experience in relevant field.

A detailed list of specialization wise IT officers to be recruited is as under:-

SCALE NO. OF ADDITIONAL REQUIRED
VACANCIES QUALIFICATION DESIRABLE EXPERIENCE
Should possess a valid
OEM Certification ie.
Oracle Certified
Associate(OCA) or higher
! Microsoft  Certified | Candidate having work experience
Data Base Solutions Associates | in as DBA and PL/SL Scripts will be
Professional 4 (MCSA) for SQL Server given preference.
System System administration in Linux /
Administrator 2 Windows will be preferred
Experience in Information
Software Technology preferably in
Developer ] developing API.
Should possess a valid CCNA /
CCNS certification in  Network
switching & Routing Certification
Network (Candidates with CCNP certification
Administrator 4 will be given preference)
Information
Security 1 years mandatorily experience in
Analyst 3 Should be CCNA certified | SOC operations as analyst.
Candidates having valid
Backup 1 OEM Certification in the | Installation / configuration /
Administrator relevant field will be given | administration of Backups using
preference standard backup software's




SCALE Il NO. OF ADDITIONAL REQUIRED
VACANCIES QUALIFICATION DESIRABLE EXPERIENCE
Should possess a valid
OEM certification in

Middleware Middleware (WebSphere /
Administrator 3 Webl ogic / Jboss)
Preference will be given to the
Antivirus candidates having valid OEM
Administrator 2 certification in the relevant field.
Solution
Architect 1
2 years of experience in the
handling of vendor-sponsored
Vendor events, maintaining agreement

2 repository / history, liaison with third
party team to ensure meeting
techno commercial contractual
objectives,

2 years of experience in the
handling of assist in developing
detailed IT project plan, manage
changes to project scope, project
IT Project schedule and project cost. Liaison
management 3 with third party / vendor.

Preference will be given to those
IT Operations having experience in Core Banking
6 solution migration activities.

Management

4. SCALE OF PAY & OTHER FACILITIES

The candidates shall be appointed on regular basis and their emoluments are as
:.e I%V:E-M - SMGS -V:- Scale of Pay is Rs. 89890 -2500/2 — 94890 — 2730/2 — 100350.
b. Chief Manager — SMGS-IV:- Scale of Pay is Rs. 76010-2220/4-84890-2500/2-
2.gaginlor Manager — MMGS Iil:- Scale of Pay is Rs. 63840-1990!5;73790-222012-
?ﬁ?ﬂoanager — MMGS II:- Scale of Pay is Rs. 48170-1740/1-49910-1990/10-69810

DA, HRA /Leased Accommodation (if applicable, as per Scale and location in line
with Bank’s prescribed norms), Learning Allowance, CCA/Location Allowance will be
paid as per rules in force from time to time and depending upon the place of posting.
Medical, LTC, Terminal Benefits and other perquisites will be as per prevailing rules.

5. PROBATION PERIOD

For posts at Serial No. 1 to 2: The selected candidate shall be on probation for a
period of six months, which can be extended by further period not exceeding one
year, depending upon the performance of the candidate.

For posts at Serial No. 3 to 6: The selected candidate shall be on probation for a
period of one year, which can be extended by further period not exceeding one
year, depending upon the performance of the candidate.
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6. SERVICE BOND
The selected candidates shall be required to execute a service bond as under:-

i) SMGS-V - Rs.2,00,000/- (Rs. Two lac only); plus applicable taxes
ii) SMGS-IV - Rs.2,00,000/- (Rs. Two lac only), plus applicable taxes
iif) MMGS-IIl - Rs.1,00,000/- (Rs. One lac only), plus applicable taxes
iv) MMGS-Il - Rs.1,00,000/- (Rs. One lac only), plus applicable taxes

The service bond shall have to be accompanied with an undertaking to serve the
Bank for a minimum period from the date of joining the Bank as mentioned in below
table.

S.No Post Minimum Period
1 SMGS-V, SMGS-IV MMGS-IIl and MMGS-Il | 2 Years

Candidates will also have to furnish one surety of equal amount, acceptable to the
Bank in the specified proforma before joining the Bank on his/ her selection for
rendering service for a minimum period as given in above table from the date of
joining the Bank.

In the event of their resignation from the post before the end of the specified period,
they will have to pay the Bond amount along with applicable taxes, as applicable, to
the Bank.

7. SELECTION PROCEDURE

S. No. | Post Scale Selection Procedure
1 AGM Law, AGM-CISO SMGS V e Short-listing
e Personal

Interaction/Interview

2 Risk Manager SMGS IV ¢ Short-listing

¢ Personal

Interaction/Interview

3 *Risk Manager, IT Manager MMGS Il p Short-listing

Personal

Interaction/Interview

4 *IT Manager MMGS Il

Short-listing

Personal

Interaction/Interview

*The Bank may conduct the online examination for MMGS-Ill and MMGS-Il posts
depend upon the registration of number of applications.

The details of further process for online examination will be informed later on through
our Bank's website www.psbindia.com. The weightage for Online Test Score &
Interview marks will be 70% & 30% respectively.
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The Bank would be free to reject the candidature of any candidate at any stage of the
recruitment process, if he / she is found to be ineligible and / or furnished incorrect or
false information / certificates / documents or has suppressed any material facts and the
fees paid by the ineligible candidates shall be forfeited.

Bank reserves the right to shortlist requisite number of candidates based on the
experience and suitability of the candidates, as decided by the Bank and only

those shortlisted candidates will be called for further selection process as
decided by the Bank.

The Personal Interview venue, time & date will be informed to the shortlisted candidates
in the respective call letter and candidates have to attend the same at their own cost.

The call letters will be sent by email only. The interviews will be conducted at New
Delhi.

The total marks allotted for Interview is 100. The minimum qualifying marks in interview
will not be less than 40% (35% for SC/ST/OBC/PWBD candidates).

Final selection will be made on the basis of marks obtained by the candidates in the
entire selection process and will be according to the merit ranking.

Examination Centers:

()The examination will be conducted online in the following centers:

State /JUT / NCR Examination Center
Andhra Pradesh Guntur, Kurnool, Vijaywada, Vishakhapatnam
Assam Guwahati, Silchar
Bihar Bhagalpur, Darbhanga, Muzzafarpur, Patna,
Chandigarh Chandigarh/ Mohali
Chhattisgarh Raipur, Bhilai , Bilaspur
New Delhi Delhi-NCR
Goa Panji
Gujarat Ahmedabad, Vadodra
Haryana Ambala, Hissar
Himachal Pradesh Hamirpur, Shimla
Jammu & Kashmir Jammu, Srinagar
Jharkhand Dhanbad, Jamshedpur, Ranchi
Karnataka Bengaluru, Hubli, Mangalore
Kerala Kochi, Thiruvananthapuram
Madhya Pradesh Bhopal, Indore
Maharashtra Aurangabad, Mumbai/ Thane/ Navi Mumbai, Nagpur, Pune
Manipur Imphal .
Meghalaya Shillong
Mizoram Aizaw!
Nagaland Kohima
Odisha Bhubaneshwar, Sambalpur
| Puducherry Puducherry
Punjab Jalandhar, Ludhiana, Mohali, Patiala
Rajasthan Jaipur, Udaipur
Sikkim Bardang/ Gangtok
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Tamil Nadu Chennai, Madurai, Tirunelveli

Telangana Hyderabad, Warangal

Tripura Agartala

Uttar Pradesh Prayagraj (Allahabad), Kanpur, Lucknow, Meerut, Varanasi
Uttarakhand Dehradun

West Bengal Asansol, Greater Kolkata, Kalyani, Siliguri

(i) No request for change of Centre for Examination shall be entertained.

(iii) Bank, however reserves the right to cancel any of the Examination Centres and/or
add some other Centres, at its discretion, depending upon the response, administrative
feasibility, etc.

(iv)Bank also reserves the right to allot the candidate to any centre other than the one
he/she has opted for.

(v) Candidate will appear for the examination at the Examination Centre at his/her own
risks and expenses and Bank will not be responsible for any injury or losses etc. of any
nature.

List of documents to be produced at the time of Personal Interview

While appearing for Personal Interview, candidates are advised to bring original
documents along with self-attested copies thereof as detailed below, failing which they
shall not be allowed to appear for the Personal Interview:-

Appropriate certificate in support of Date of Birth.

Printout of interview call letter.

Valid system generated printout of the online application form registered for post.
Income and Asset Certificate issued by any one of the Authorities as notified by the
Government of India in the prescribed format in the case of EWS category candidates.
Age relaxation valid proofs.

All Certificates and testimonials of Educational Qualification and other Certifications
from Standard X" onwards. (Semester-wise marksheets and Provisional / Final Degree
Certificate for Graduation & PG)

All' Appropriate document(s) in support of work experience(s), if any. NOC from the
existing employer, if employed with any public sector bank or Govt./ Quasi-Govt
Organization or PSU

Appropriate Certificate(s) in support of Caste/Category/ Disability/ Ex-Servicemen (if
applicable). In case of OBC Candidates, OBC caste certificate containing the Non-
creamy layer clause should be valid as on the date of joining (issued within one year
prior to the date of joining). OBC Caste Name mentioned in certificate should tally letter
by letter with Central Government list / notification. Valid EWS certificate.

Disability certificate in the prescribed format issued by the District Medical Board in case
of Persons With Benchmark Disability category

An Ex-serviceman candidate has to produce a copy of the Service or Discharge book
alongwith pension payment order and documentary proof of rank last / presently held
(substantive as well as acting) at the time of interview. Those who are still in defence
service should submit a certificate from a competent authority that they will be relieved
from defence services, on or before 31.03.2022.

Persons eligible for age relaxation under 2 (v) must produce a certificate from the
District Magistrate to the effect that they are eligible for relief in terms of the
Rehabilitation Package for 1984 Riot Affected Persons sanctioned by the Government
and communicated vide Ministry of Finance, Dept. of Financial Services communication
No.F.No.9/21/2006-IR dated 27.07.2007.
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Photo Identify Proof of name and permanent address.

¢ Two passport size photographs similar to that pasted on the application form.
* Any other relevant documents in support of eligibility.

NO DOCUMENT SHOULD BE DIRECTLY SENT TO THE BANK BEFORE OR AFTER
THE INTERVIEW FOR THE POSTS SERIAL NO. 4 TO 6.

IDENTITY VERIFICATION:

Documents to be produced:

In the examination hall, the call letter along with a photocopy of the candidate’s photo
identity (bearing exactly the same name as it appears on the call letter) such as PAN
Card/ Passport/ Permanent Driving License/ Voter's Card/ Bank Passbook with
photograph/ Photo identity proof issued by a Gazzetted Officer/ People’s
Representative along with a photograph / Identity Card issued by a recognised College/
University/ Aadhar/ E-aadhar card with a photograph/ Employee ID, should be
submitted to the invigilator for verification. The candidate's identity will be verified with
respect to his/her details on the call letter, in the Attendance List and requisite
documents submitted. If identity of the candidate is in doubt the candidate may not be
allowed to appear for the Test.

- Ration Card and Learners Driving License will not be accepted as valid id proof for this

project.

. In case of candidates who have changed their name, they will be allowed only if they

produce original Gazette notification / their original marriage certificate / affidavit in
original,

Note: Candidates have to produce, in original, the same photo identity proof bearing
the name as it appears on the online application form/ call letter and submit
photocopy of the photo identity proof along with call letter while attending the Test,

without which they will not be allowed to take up the Test.

Social Distancing Mode conduct of Exam Related Instructions
Different reporting time will be printed for a set of candidates. Candidate must
report much before the Reporting time to avoid crowding.

1. Candidate is required to report at the exam venue strictly as per the time slot
mentioned in the admit card AND/OR informed via SMS/Mail on their registered mobile
number/mail prior to exam date. It is expected that candidate strictly adhere to this time
slot — as entry into the exam venue will be provided based upon the individual's time
slot ONLY. Candidates should report atleast 15 minutes before the Reporting time
indicated on the call Letter.

2. Mapping of ‘Candidate Roll Number and the Lab Number will NOT be displayed
outside the exam venue, but the same will be intimated to the candidates individually at
the time of entry of the candidate to the exam venue and post their Admit Card/ Call
Letter and ID verification.

3. ltems permitted into the venue for Candidates

Candidates will be permitted to carry only certain items with them into the venue.
a. Mask (WEARING A MASK is COMPULSORY)

b. Gloves

c. Personal transparent water bottle
d. Personal hand sanitizer (50 ml)
e. &,s_limp_l_e pen






